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PREAMBLE
 
THIS AGREEMENT is made and entered into as of the first day of July, 2005 by and 
between the Board of Education of the Shoreham-Wading River Central School District 
(hereinafter) referred to as the "Board", and the. Shoreham-Wading River Teachers' 
Association (hereinafter) referred to as the "Association." 
The word "teacher" as used in these Articles shall include all personnel in the bargaining 
unit. 
ARTICLE I 
RECOGNITION 
A.	 The Board recognizes the Shoreham-Wading River Teachers' Association 
(NYSUT, AFT) as exclusive bargaining agent for all teachers in this district. 
Excluded from the bargaining unit are per diem employees and administrators or 
supervisory employees. Such recognition shall extend for the maximum period 
permitted by the provisions of the Public Employees Fair Employment ,Law. 
B.	 The Shoreham-Wading River Teachers' Association, having made a formal 
request for recognition, has affirmed that it shall not assert the right to strike 
against any government, to assist or participate in any such strike or to impose an 
obligation to conduct, assist or participate in such a strike. 
ARTICLE II 
NEGOTIATION PROCEDURE 
A.	 On or before February I, 2009, the parties agree to enter into collective 
negotiations in accordance with the procedures set forth herein in a good faith 
effort to reach agreement on all matters raised by either party concerning the 
terms and conditions of teachers' employment. Issues proposed for discussion 
shall be submitted in writing by the employee organization to the Board or its 
delegated representatives. The Board shall submit in writing to the employee 
organization representative additional issues upon which it wishes to negotiate 
after clarification of the proposals. 
Meetings shall be called at a time mutually agreed upon by the parties. Such 
negotiations may include, but shall not be limited to, the handling of grievances, 
salaries, fringe benefits, use of school facilities, perfonnance of non-teaching 
duties, teacher evaluation, protection of teachers, sick leave, insurance, severance 
pay, leaves of absence, accident benefits, and health services. Any agreement so 
negotiated shall apply to all teachers, be reduced to writing, and be signed by the 
Board and the Association. 
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B.	 During negotiations, the Board and the Association will present relevant data, 
exchange points of view and make proposals and counter-proposals. Meetings 
shall be held as the parties may require, to reach an understanding on the issues, 
or until an impasse is reached. Meetings shall not exceed three (3) hours, unless 
both parties agree to stay longer, and shall.be held at a time other than the regular 
school day. Either party may, if it so desires, call upon professional and lay 
representatives to assist in the negotiations. 
C.. Committee Reports: The parties agree that, during the period of negotiations and 
prior to reaching an agreement to be submitted to the Board and the employee 
organization, the proceedings of the negotiations shall not be released to the 
public unless such an issuance has the prior approval ofboth parties. 
D. Reaching Agreement:	 When final agreement is reached by the parties at the 
bargaining table, the agreement shall be reduced to writing and submitted to the 
employee organization and to the Board for approval. Following approval by a 
majority of the employee organization and by a majority of the Board, the Board 
will take such actions as are necessary to implement the agreement. 
An impasse in negotiations shall occur if the parties concur that they are at an impasse or 
if they have failed to reach agreement on all topics by the final week of April of each 
year. By mutual agreement, the date may be changed. In the event of an impasse, the 
Board and the Association shall submit their impasse topics to the Public Employment 
Relations Board. 
ARTICLE III 
GIDEVANCEPROCEDURE 
A. DEFINITIONS 
1.	 A "grievance" is a complaint or allegation by an aggrieved person(s), that 
there has been, in regard to the aggrieved person(s), a violation or 
inequitable application of any of the provisions of the agreement. 
2.	 An "aggrieved person" is the teacher, or group of teachers who submit a 
grievance, or on whose behalf it is submitted by the Association. The 
Association shall be considered as a group when rights guaranteed to the 
Association, as opposed to individuals, are abridged. A "party of interest" 
is the person or persons making the claim, and any person who might be 
required to take action,or against whom action might be taken in order to 
resolve the claim. 
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B. PURPOSE 
1.	 The pwpose of this procedure is to secure, at the lowest possible 
administrative level, equitable solutions to the problems which may, from 
time to time, arise under the terms of this agreement. Both parties agree 
that these proceedings will be kept as informal and confidential as may be 
appropriate at any level of the procedure. 
2.	 Nothing herein contained will be construed as limiting the right of any 
teacher having a grievance to discuss the matter informally with the 
administration, and having the grievance adjusted without intervention of 
the Association, provided the adjustment is not inconsistent with the terms 
of the agreement. If, however, such adjustment is inconsistent with the 
terms of this agreement, the Association will have the right to intervene. 
Any such adjustment of which the Association does not have written 
notice will not be binding on the Association. 
c. BASIC PRINCIPLES 
1.	 Since it is important that grievances be processed as rapidly as possible, 
the number of days indicated at each level should be considered as a 
maximum and every effort should be made to expedite the process. The 
time limits specified may, however, be extended by mutual agreement. 
2.	 In the event a grievance is filed at such time that it C8IUlot be processed 
through all the steps of this grievance procedure by the end of the school 
year, and, if left unresolved until the beginning of the following school 
year, could result in irreparable harm to a party in interest, the time limits 
set forth herein will be reduced so that the grievance procedure may be 
exhausted prior to the end of the school year, or as soon thereafter as is 
possible. . 
3.	 If a teacher does not file a grievance in writing within sixty (60) school 
days after the teacher knew or should have known of the act or the 
conditions on which the grievance is based, the grievance will be 
considered as waived. 
4.	 Failure to communicate a decision, at any step, within the specified time 
limit shall permit the aggrieved person(s) to proceed to the next step. 
Failure at any step to appeal a grievance to the next step within the 
specified time limit shall be deemed to be acceptance of the decision 
rendered at this step. 
5.	 Each formal grievance shall be submitted in writing on a fonn approved by the 
Board and the Association, and shall identifY the aggrieved person(s), the 
provisions of the agreement involved in the grievance, the time when, and the 
place where the alleged events or conditions constituting the grievance existed, 
and, if known, the identity of the person responsible for causing such events or 
conditions, and a general statement of the grievance and redress sought by the 
aggrieved. Once the grievance is submitted in writing, (D.2 Level I) The 
Wording of the Grievance shaH not be changed. 
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6.	 Rights of teachers to representation: 
i.	 No reprisals of any kind will be taken by the Board or by any 
member of the Administration, against any party of interest, 
any Association Representative, any member of the 
Association, or any other participant in the grievance 
procedure by reason of such participation. 
ii.	 Any party of interest may be represented at all stages of the 
grievance procedure by a person of his/her own choosing, 
except that this representative may not be any officer of any 
local teacher organization other than the Association. 
7.	 Miscellaneous: Decisions rendered at levels I through III of the grievance 
procedure will be in writing, settirig forth the decision arid reasons 
therefore, and will be transmitted promptly to all parties of interest and to 
the Association. 
8.	 If a grievance affects a group or class of teachers, the grievance may be 
initiated by the teachers or the Association at Level II, if the parties 
mutually agree. 
D.	 PROCEDURE 
1.	 Informal: Before an aggrieved person(s) files a Level I grievance, he/she 
will first discuss it with hislher immediate supervisor, either directly, or 
through, or with, the Association's representative, with the objective of 
resolving the matter informally. 
.2. Level I: If the aggrieved person is not satisfied with the disposition of 
hislher grievance at the Informal Level, or if no decision has been 
rendered within ten (10) school days after presentation of the grievance, 
he/she may submit a formal grievance in writing to hislher immediate 
supervisor within five (5) school days after the decision at the informal 
stage, or fifteen (15) school days after the grievance was presented, 
whichever is sooner. Within five (5) schooldays after receiving the 
written grievance, the immediate supervisor will meet with the aggrieved 
person i.n an effort to resolve the grievance. 
3.	 Level II: (i) If the aggrieved person is not satisfied with the disposition of 
his/her grievance at Level I, or if no decision has been rendered within ten . 
(10) school days after he/she first met with the immediate supervisor, 
he/she may file the grievance in writing with the Association within five 
(5) school days after the decision by immediate supervisor, or fifteen (15) 
school days after he/she first met with the immediate supervisor, 
whichever is sooner. ii) Within five (5) school days after receiving the 
written grievance, the Association will refer it to the Superintendent. 
Within ten (10) school days after receiving the written grievance, the 
Superintendent will meet with the aggrieved person and an Association 
representative, for the purpose of resolving the grievance. 
4 
4. Level III: 
(i) 
(ii) 
5. Level IV: 
(i) 
(ii) 
(iii) 
If the aggrieved person is not satisfied with the 
disposition of his/her grievance at Level II, or if no 
decision has been rendered within ten (l0) school days 
after he/she has first met with the Superintendent, 
he/she may file the grievance in writing with the 
Association within five (5) school days after the 
decision by the Superintendent, or fifteen (15) school 
days after he/she first met with the Superintendent, 
whichever is sooner. 
Within five (5) school days after receiving the written 
grievance, the Association will refer it to the School 
Board. Within ten (10) school days after receiving the 
written grievance, the Board will meet with the 
aggrieved person and an Association representative for 
the purpose of resolving the grievance. ' 
If the aggrieved person is not satisfied with the disposition 
of his/her grievance at Level III, or if no decision has been 
rendered within ten (10) school days after he/she has first 
met with the Board, he/she may within five (5) school days 
after a decision of the Board, or fifteen (15) school days 
after he/she has first met with the Board, whichever is 
sooner, request in writing that the Association submit the 
grievance to binding arbitration provided that the grievance 
is arbitrable. If the Association determines that the 
grievance is meritorious the Association may submit the 
grievance within fifteen (15) school days after receipt of a 
written request by the aggrieved person. 
Within ten (10) school days after such written notice of 
submission to arbitration, the Board and the Association 
will agree upon a mutually acceptable arbitrator, and will 
obtain a commitment from said arbitrator to serve. If no 
agreement is reached within that time, either party may 
request a panel of arbitrators from P.E.R.B. Both parties 
will abide by the rules and procedures ofP.E.R.B. 
The arbitrator so selected will confer with representatives 
ofthe Board and the Association and hold hearings 
promptly, and will issue hislher opinion not later than thirty 
(30) days from the date of the close of the hearings or, if 
oral hearings have been waived, then from the date the 
final statements and proofs are submitted to him/her. The 
arbitrator's decision will be in writing, will set forth his/her 
findings of fact, reasoning and conclusions on the issues 
submitted and will be binding on both parties. The 
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jurisdiction of the arbitrator is limited to detennining if 
there has been appropriate remedy in such case. Any past 
practice originating after the execution date ofthis 
agreement shall be admissible to clarify any ambiguity in 
the express provisions of this agreement. Excluded from 
the jurisdiction of the arbitrator are: 
(a)	 issues on which the agreement is silent 
(b)	 past practices predating July 1. 1988 except 
those specified in the memorandum of 
agreement dated July 1. 1988 which are 
admissible to clarify any ambiguity in the 
express provisions of this agreement. 
(c)	 The arbitrator will be without power or 
authorization to make any decision which 
requires the commission of an act prohibited 
by law or which is violative of the 
provisions of this agreement. The arbitrator 
shall have no power to alter. add to. or 
detract from the provisions of this 
agreement. 
(iv)	 The Board and the Association will share equally in the 
cost of the arbitrator. 
ARTICLE IV 
ASSOCIATION RIGHTS 
A.	 When it is necessary for the President of the Association and/or hislher designees 
to engage in Association activities directly relating to the Association's duties as 
representatives of the teachers which cannot be perfonned other than during 
school hours. upon reasonable notice. they shall be given such time. up to a total 
of thirty (30) days per year without loss of payor sick leave or personal business 
days. as is necessary to perfonn any such activities. The Association will 
reimburse the District for the cost of a substitute teacher for the days used in 
excess of twelve (12). The President of the Association or hislher representatives 
shall be anowed to visit schools within the district to investigate working 
conditions. teacher complaints. problems. or for other purposes relating to 
Association affairs. Except for unusual circumstances. such visits will occur after 
school hours and the President and/or hislher designee win give advance notice 
of hislher visit. and. on his arrival. report hislher presence to the individual in 
charge. 
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The President of the Association, if a secondary teacher, shall be relieved of all 
duties and responsibilities other than a maXimum of four classes. The President 
will determine the periods helshe will teach. The President of the Association 
will continue to receive all full-time benefits including, but not limited to accruing 
seniority and maintaining all benefits of membership in the N.Y. State Retirement 
System. In the event an elementary teacher is elected President, the parties shall 
negotiate comparable release time within a period of thirty (30) days from the 
election date. 
B.	 The Association shall be given an opportunity at faculty meetings to present brief 
reports and announcements. 
C.	 The Association shall be given a place on the agenda of the Orientation Program 
for new teachers. 
D. The Association shall have the right to post notices of its activities and matters of 
Association concern on bulletin boards in the faculty room. 
E.	 The Association may use inter-school mail service and teacher mail boxes for 
communication to teachers. 
F.	 The Board shall make available to the Association, upon request, any and all 
infonnation, statistics and records which are readily available and relevant to 
negotiations, or necessary for the proper administration or enforcement of this 
contract. 
G. Building Representative 
1.	 The Association shall designate a Building Representative (BR) 
for each school building and said BR shall be the official 
representative of the Association with respect to the 
implementation of this agreement. 
2.	 Each BR shall meet with the building principal whenever a need 
arises. 
3.	 Each BR shall have the right to schedule Association meetings 
before or after school or during lunch period in the building so 
long as this does not interfere with scheduled activities. 
4.	 Each BR shall be allowed, at the close of all building faculty 
meetings, to report on Association business. 
5.	 Each BR shall be allowed to perform Association duties during 
the day provided such perfonnance does not interfere with the 
BR's assigned duties. 
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change in the amount to be deducted periodically and the date on 
which such new deduction will begin. A copy of this notice will be 
sent to the Association. 
Agency Fees will be forwarded to the Association within five (5) 
calendar days after said deduction was made by the District. 
The Association shall indemnify and save the District hannless against 
any and all claims, demands, suits or other forms of liability that shall 
arise out of or by reason of action taken or not taken by the District for 
the purpose ofcomplying with any of the provisions of this Article. 
M.	 The District will not interfere with, restrain or coerce employees because 
of membership or lawful activity in the local Association or its approved 
affiliates, rior will it discriminate with respect to· hiring, tenure of 
employment, nor will it attempt to discourage or encourage membership in 
the local Association. The local Association agrees that neither the 
Association nor its members will intimidate or coerce any employee in 
respect to his/her right to work, or in respect to local Association activity 
or membership, and further that there shall be no solicitation of employees 
for local Association membership or dues during a time which would 
interfere with the instruction process. 
" 
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N.	 Normally, the Association's negotiations and grievance meetings will take 
place outside of regular school hours. However, if negotiation meetings 
are scheduled during a school day, the representatives of the Association 
will be relieved from all regular duties without loss of pay as necessary in . 
order to permit their participation in such meetings. When it is necessary, 
pursuant to the grievance procedure, that a representative be designated by 
the Association to attend a grievance meeting or hearing during a school 
day, he/she will, upon notice to his/her principal be released without loss 
of pay as necessary in order to permit participation in the foregoing 
activities. Any teacher whose appearance in such investigations, meetings, 
or hearings, as a witness, when necessary, will be accorded the same right. 
o.	 The Association will be provided with copies of minutes of official Board 
meetings as soon as possible after such meetings. 
P.	 The Association will be provided with copies of the Board's Personnel 
Policies and Rules and Regulations, and with copies of any change in 
amendments thereto. 
Q.	 Copies of this agreement will be printed at Board expense and a copy 
given to each teacher now employed by the Board, and fifty (50) copies to 
the Association. 
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R. The Superintendent and Association President shall meet each June to 
choose a mutually agreeable afternoon for weekly Association meetings in 
each subsequent school year. This afternoon shall be reserved, except for 
emergencies, for after school meetings for the organization. 
ARTICLE V 
TEACHING HOURS AND LOAD 
A. 1. The workday for teachers as defined in the Agreement, shall be as follows: 
Elementary level teachers - six hours and 20 minutes (except as delineated 
in Article V A 3) 
Middle School teachers - six hours and fifty minutes 
High School teachers - six hours and fifty five minutes 
2. Teachers shall be at their work stations ten (lO) minutes before classes 
begin. This ten minute period is inclusive to the aforementioned work day. 
Elementary teachers will dismiss students ten minutes prior to the end of 
the work day. Two (2) elementary level teachers will be available to 
provide bus duty coverage at each elementary school at the end of the 
work day on a weekly rotating basis. Two (2) Middle School teachers will 
be available to provide bus duty coverage at the Middle School at the end 
of the work day on a weekly rotating basis. ' 
3. Teachers at the High School, Middle School, and the Elementary schools 
will provide extra help within the confines of the aforementioned work 
day to students from their own classes whom they have identified or to 
their students who have requested extra help. Teachers at the High School 
will provide extra help on Mondays, Tuesdays, Wednesdays and 
Thursdays for twenty-five (25) minutes prior to the end of the work day 
when there is an eight (8) period day. When there is a nine (9) period day 
teachers will provide extra help on Mondays, Tuesdays, Wednesdays, and 
Thursdays for one period during the work day. Teachers at the Middle 
School will provide extra help during two and a half (2 Y2) advisory 
periods per week. Teachers at the elementary schools will provide extra 
help at each teacher's discretion on either Tuesday morning or afternoon 
or Thursday morning or afternoon for fifty (50) minutes. These fifty (50) 
minutes will be in addition to the regular work day on either Tuesday or 
Thursday. 
11 
4.	 In the event that class schedules are changed for such reason as half-sessions, 
the teacher work day shall not be reduced, nor shall it be increased, but to the 
extent less teaching time is required, other professional activities as described 
in this Section A shall be substituted for the reduced teaching time. 
B.	 On Wednesdays, teachers will be available for up to twenty-two (22) regular 
faculty meetings (building, department, team, grade level, guidance, District 
wide) per year. Meetings will begin as soon as possible after student dismissal, 
fifteen (IS) of which will be no longer than sixty (60) minutes, and seven (7) of 
which will be no longer than ninety (90) minutes. An agenda will be provided to 
teachers no later than the commencement of the meeting. 
C. 
I.	 Teachers will be available to attend back-to-school open house meetings. 
2.	 Special Area teachers will be available to attend open house meetings for 
the parents of the students they teach up to a maximum of two nights 
attendance. 
3.	 Guidance. teachers will be available to attend evening financial aid 
meetings, eighth grade night, Junior parents night, and Senior parents 
night. 
4.	 Music teachers will be available to give evening concerts with the students 
they teach. Teachers who conduct musical plays shall be paid at the rate 
indicated in Article XXII, Co-Curricular and Activity Schedules. 
5.	 All committee service shall be voluntary. 
6.	 Teachers will. be available to attend one parent-teacher conference evening 
. of two hours in duration in the first half of the school year and one parent­
teacher conference evening of two hours in duration in the second half of 
the school year. The district will continue to have parent-teacher 
conference dayS (during the regular workday) as in the past. These 
evenings will not be scheduled on Fridays or on nights prior to days on 
which school is closed. 
D.	 Meetings other than those specified in this Article V, Section A, B, and C will be 
voluntary. Meetings will not be held on Friday afternoons or on school days 
before holidays except in case of emergency. Functional responsibilities for 
which teachers are currently paid shall continue to be considered responsibilities 
outside teachers' regular work assignments. 
E.	 The work year of teachers (other than new personnel who may be required to 
attend additional sessions for orientation) shall begin no earlier than one (1) 
school day prior to the first day that students are required to report at the opening 
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of school and will end on the last student attendance day. The "work year" as 
used in this section shall mean one hundred eighty five (185) days. The 185th day 
will be a day without student attendance and will be used as a Superintendent's 
Conference Day. 
Elementary teachers shall be released from all duties and student responsibilities 
for two - half days immediately prior to the last day of the work year and be 
provided with access to their classrooms. 
F.	 The calendar for the next school year will be presented to the Association for 
review and recommendations prior to being adopted by the Board of Education. 
G.	 Only under unusual circumstances shall pupils be assigned to any classrooms in 
larger number than the capacity of the teaching facilities or stations available in 
that classroom. 
H.	 1. No teacher will work more than two hours and forty-five minutes 
consecutively, with a maximum of three (3) teaching periods on the secondary 
level, without at least thirty (30) minutes of time free of pupil responsibilities 
(preparation or lunch). 
2. Each elementary teacher (K-5) will have a duty free lunch period of at least 
forty-five (45) minutes. 
3. Each elementary teacher (K-5) will have preparation periods of at least two 
hundred twenty-five (225) minutes per five (5) day week, such preparation'time to 
fall within the school day. While it is understood that the length of the 
preparation periods may fluctuate from day to day depending on scheduling 
necessities a minimum of thirty (30) minutes preparation time will be provided 
each day. 
4.	 Each secondary teacher (6-12) will have four hundred fifty (450) minutes of 
duty-free lunch and preparation time during each five (5) day week. This will 
include a minimum of thirty (30) minutes for lunch and thirty (30) minutes of 
preparation each day. No secondary level teacher will teach more than five 
(5) classes per day. The remainder of the workday will be spent in student 
guidance*, team meetings, tutoring,** program evaluation and development, 
supervision of house groups or advisories,*** supervision of teacher assistants 
or teacher aides in the classroom, supervision of student movement between in 
the classroom classes, and other activities not prohibited by this Agreement or 
law which are necessary to the successful operation and execution of the 
educational program. All duties other than house group/advisory will rotate 
on a half year basis. 
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Secondary teachers may volunteer to teach a sixth class. They shall be 
compensated at a rate of one-sixth (1/6) of their base salary. In the event the 
district posts such a position (6th class) no teachers will be excessed or 
reduced. In the event that no teachers volunteer, the position (6th class) will 
be dropped or the district will advertise to fill the position from outside the 
district as with any other new position. 
* not guidance counselor work 
** When teachers tutor, they are not responsible for lesson preparation, 
grading or any other regular classroom teacher functions. 
...	 Teachers assigned a house group or advisory will be provided with a 
minimum of 2 Y2 periods per week to perform this function. The major 
responsibility of a house group/advisory assignment will be to meet with 
student advisees on a rotating basis. Teachers will refer any perceived 
student problems to the appropriate authority or service within the school. 
Teachers will not "schedule" advisees for courses. 
I.	 It is the policy of the Teachers' Association to encourage innovative educational 
programs. Should the implementation of these programs encroach upon teacher 
preparation or lunch time, a majority of the teaching staff, in the building affected 
by the program, must voice its approval. The teaching staff will also have an 
opportunity, at least once every school year, to evaluate such programs and to 
decide whether they should be continued. The time allotted for these progr~s 
will not reduce the existing four hundred fifty (450) minutes of teacher 
preparation and lunch time to less than four hundred (400) minutes per week, for 
any teacher. 
J.	 It is the policy of the Teachers' Association to encourage participation by its 
members in all phases of educational planning. It is also the policy of the 
Association to encourage active participation in communication with both the 
Board and the Community. However, both parties recognize the negative aspects 
of participation that is not voluntary. 
The Board of Education agrees that all requests for teacher participation in 
educational matters of a broader scope than those involving individual teacher 
responsibilities, i.e.: presentation of grade level policy to the Board, as opposed to 
presentations of individual teachers' programs, shall be strictly voluntary, and 
such requests shall be presented to all faculty at a general meeting. 
This policy shall not deprive the principal of the opportunity to work with 
individual groups in all areas of any activity, and is intended to insure that 
participation is free ofcoercion from either Administration or the Association 
Teachers who feel that they have been coerced into participating shall have access 
to the regular grievance machinery and the Administration shall make every effort 
to resolve such grievance before the scheduled presentation. 
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K.	 The Board and the Association acknowledge that a teacher's primary 
responsibility is to teach. Teacher aides and assistants may be" used to help. A 
teacher aide or assistant may perform non-instructional duties and may provide 
direct instructional services to stude~ts. However, instructional services must be 
under the supervision of a teacher. Supervision does not mean that the supervisor 
must be physically present in the room with the teacher assistant. However, when 
teacher aides and assistants are working in an area remote from the teacher they 
should not do so for extended periods of time without interventi~n by the teacher 
for review of pupil progress and planning further instructional activities. Except in 
rare cases involving specific reasons this period of time should not exceed three 
days. 
Teacher aides and assistants may assist teachers in developing and planning 
instruction and may implement instructional activities of a supplemental nature. 
Once the teacher plans and organizes the instructional program, components of 
the program may be carried out by the teacher aide or assistant. However, the 
supervising teacher shall be responsible for instruction and for evaluating pupil 
progress. 
A building principal or designee may also directly supervise two teacher aides or 
teacher assistants at any given time. 
ARTICLE VI 
TEACHER ASSIGNMENT 
A.	 Teachers will be notified in writing of their salary for the coming school 
year, to include all agreed upon compensations; Negotiated amounts for newly 
created responsibilities will be reduced to writing as the compensations are 
determined. Teachers shall be notified in writing of agreed upon additional 
compensations prior to assuming the responsibility. 
Teachers will also be notified in writing of their program for the coming school 
year, on a form agreed to by both parties, including the schedule assigned to them, 
the grades and/or subjects that they will teach, and any special or unusual classes 
that they will have, not later than the end of the current school year. 
B.	 In order to assure that pupils are taught by qualified teachers working within their 
areas ofcompetence, teachers will not be assigned more than five (5) Classroom 
hours per week outside the scope of their teaching certificates without their 
consent. Such consent will not be unreasonably withheld. Teachers may 
voluntarily accept additional assignments outside their teaching certificates. 
C.	 Teacher assignments will be made without regard to age, religion, race, creed, 
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color, nationality, marital status, sex, ancestry or handicapping conditions. 
D.	 A master schedule for each school shall be available to all teachers and a copy of 
the master schedule ofeach building shall be given to the President of the 
Association. 
E.	 Upon request, the Superintendent shall confer with the President of the 
Association once each year prior to budget submission, concerning staff 
requirements for the following school year. 
Regarding professional staff members who must be assigned to more than one building: 
1.	 Such split assignment will occur only when, and as necessary. 
2.	 Such assignment will take maximum advantage of professional time for 
teaching. 
3.	 The regular work day of shared personnel will not exceed the regular work 
day of personnel assigned full time to a single building. Travel time will 
occur within the hours ofthe regular work day. Teachers will be given 
twenty (20) minutes travel time between any two buildings. Teachers on 
split assignment are guaranteed the minimum weekly preparation and 
lunch time exclusive of time needed for travel between buildings. 
4.	 Such facilities as now exist will be available for each part of a shared 
assignment. However, it is unlikely that they will be identical, and may 
not even be exclusive, depending on available space. 
5.	 Teachers assigned to more than one building will be provided with 
parking spaces reserved for them within close proximity of the access door 
to each building in which they are assigned. 
ARTICLE VII
 
REASSIGNMENTS
 
A.	 The Superintendent shall post in all school buildings a list of the known vacancies 
which will occur during the following school year. 
1.	 Teachers who desire a change in grade and/or in subject assignments, or who 
desire a transfer to another building, shall file a written statement of such 
desire with the Superintendent on or before March 1Sth. Such statement shall 
include the grade and/or subject to which the teacher desires to be transferred, 
in .order of preference. Such statements must be renewed annually to remain 
active. 
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2.	 In the detennination of request for voluntary reassignment and/or transfer, the 
wishes of the individual teacher will be honored to the extent that they do not 
conflict with the instructional requirements and best interests of the school 
district. 
3.	 Each reassignment applicant shall be notified of the status of his/her 
application on or before May 15th of the school year in which the request is 
made. In the event the request is denied, the applicant shall be notified as to 
the reason for the denial. 
B.	 Although the Board and the Association recognize that frequent reassignment of 
teachers is disruptive to the educational process, they also recognize that some 
involuntary reassignments of teachers are unavoidable and that in making 
assignments in the district, the interests and aspirations of the teachers must be 
considered. Therefore, the parties agree that: 
1.	 When involuntary reassignments are necessary, a teacher shall not be assigned 
to a position outside hislher area of certification. 
2.	 The Superintendent will give written notification of reassignments, except 
when an unforeseen combination of circumstances calls for immediate action. 
3.	 An involuntary reassignment shall be made only after a meeting between the 
teacher involved and the Superintendent, at which time the teacher shall be 
notified of the reasons for the reassignment. In the event an involuntary 
transfer shall become a matter of grievance, such a transfer shall not become 
final until after the grievance and arbitration procedures have been completed. 
4.	 Arbitration of this section (B) shall be limited to whether or not the procedure 
described herein has been followed. 
ARTICLE VIII
 
VACANCIES
 
A.	 All vacancies in administrative, supervisory, or teaching positions in the district 
shall be posted in every school clearly setting forth a description of and the 
qualifications for the position, including the duties, salary, and type of 
appointment (probationary or temporary replacement). A copy of the posting will 
be sent to the Association President within five (5) days of the posting. 
1.	 When school is in session, such notice shall be posted as far in advance as 
practicable, ordinarily at least fifteen (15) school days before the final date 
when applications must be submitted, and, in no event, less than ten (10) 
school days before such date. 
17 
2.	 Teachers who desire to apply for such vacancies shall submit their 
applications in writing to the Superintendent within the time limit specified in 
the notice. 
3.	 Teachers who desire to apply for a promotional position which may be filled 
during the summer vacation period shall submit their names to the 
Superintendent together with the position or positions they desire to apply for, 
and an address where they can be reached during the summer vacation period. 
The Superintendent shall notify such teachers of any vacancy in a position in 
which they desire to apply, and such notification shall set forth a description 
of and the qualifications for the position, including the duties and salary. 
Such notice shall be sent as far in advance as practicable, ordinarily at least 
twenty-one (21) days before the final date when applications must be 
submitted, and, in no event, less than fourteen (14) days before such date. In 
addition, the Superintendent shall, within the same time periods, post a list of 
promotional positions to be filled during the summer vacation period on a 
bulletin board at the faculty rooms, and shall send such a list of positions to 
the Association. 
All appointments to the aforesaid vacancies and openings within the lmit shall 
be made based: 
1.	 on competence 
11. on qualifications and experience relevant to vacancy, and 
lll. on seniority 
It is understood that the factors listed above are in order of priority. 
Appointments shall be made without regard to age, religion, race, creed, color, 
nationality, marital status, sex, ancestry, or handicapping condition. 
ARTICLE IX 
TEACHER EVALUATION 
A.	 The objectives of teacher evaluation are to maintain staff excellence and to 
provide an atmosphere conducive to free and open exchange of thoughts and 
ideas. 
Implementation - Communication 
1.	 All new staff members will be provided with a copy of the requirements for 
tenure and any criteria of evaluation used by building evaluators. 
2.	 An orientation meeting will subsequently be held to explain and discuss the 
criteria for purpose of providing staff with an understanding of the basis for 
evaluation. 
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3.	 Teacher and administrator observation of classes, with opportunity for 
informal oral exchange of ideas is strongly encouraged. A· classroom 
observation does not have to result in a written report. 
4.	 One or more staff meetings during the year may be devoted to a discussion of 
criteria for evaluation. 
B.	 Records of teachers and of formal evaluation reports shall' be maintained in an 
official district file. This file shall be maintained under the following 
circumstances: 
1.	 No material other than records, correspondence with superVisors, supervisory . 
reports, .and formal performance evaluations shall be placed in this file. A 
teacher may place in the file a written response to any written statement which 
is placed in hislher file. It is understood that a teacher's written response shall 
be added to the formal performance evaluation report as a rejoinder and as 
such, shall be placed in the file. 
2.	 Upon request to the Superintendent, the teacher shall be given access to the 
file. 
3.	 Upon request to the Superintendent, the teacher may be furnished with a 
reproduction of any materials in this file. 
4.	 Employment references and recommendations shall be excluded from access 
and reproduction. 
c.	 All teachers shall have at least one formal performance evaluation a year. 
1.	 Each and every formal performance evaluation shall be reduced to writing and 
a copy of the written report given to the teacher at least three (3) days before a 
personal conference between the teacher and the evaluator. The purpose of 
this conference will be to clarify the written evaluation report. This 
conference will occur before the final day of school. 
2.	 Each and every formal performance evaluation report shall have a space for 
the teacher's signature to indicate that he/she has read the report, and a second 
space for the teacher's signature to indicate whether or not the teacher has 
submitted a written response to the report and the date upon which the 
response was submitted. The teacher shall sign the evaluation to indicate that 
he/she has received and read the evaluation. Such signatures do not 
necessarily indicate agreement with the contents of the report. 
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3.	 All monitoring or observation of the work performance of a teacher will be 
conducted openly with full knowledge of the teacher. 
D.	 No teacher shall receive adverse comments from, or make adverse comments to, 
an administrator or supervisor in the presence of students or other non-teaching 
personnel. 
E.	 No teacher will be disciplined, reprimanded, reduced in rank or compensation, 
suspended, dismissed, given an adverse evaluation on his/her professional 
services, or deprived of any professional rights in violation of New York State 
Education Law. 
F.	 A probationary teacher· who receives a formal evaluation indicating that 
improvement is needed in teacher performance may request the evaluator to assist 
the teacher in attempting to improve performance. 
1.	 Except under most unusual circumstances, any teacher whose employment is 
to be terminated at the end of the school year shall be so notified by a written 
1stexplanation before April of that year. All formal evaluations and 
conferences for probationary teachers being terminated shall be completed 
. prior to the April 1st notification. Should it be necessary to notify a teacher of 
termination of employment after April 1st, the teacher shall also be given a 
written explanation of the reason(s) for dismissal. 
2.	 Probationary teachers shall have a minimum of forty (40) to forty-five (45) 
minutes of classroom observation at least once prior to February 15th, and at 
least once between February 15th and June 15th• Each probationary teacher 
shall have at least one conference with the evaluator within each of the above 
mentioned periods to assess progress in teaching perfonnance. Except under 
most unusual circumstances, any probationary teacher whose performance is 
such that the building principal has doubts about hislher appointment, should 
receive a formal performance evaluation by February 15 th • . 
ARTICLE X 
CURRICULUM DEVELOPMENT COMMITTEE 
A.	 The District will maintain a Curriculum Development Committee (CDC) for the 
purpose of reviewing the instructional objectives in the school and making 
recommendations for further improvements to the Board of Education. 
B.	 Members of this CDC shall consist of: 
1.	 Not more than three (3) voting members designated by the Superintendent 
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2. Not more than three (3) voting members designated by the Association. 
C.	 The CDC will, upon the request of the Association President or the 
Superintendent, or their designees, commence its activities within two (2) weeks 
after such notification.·· 
D.	 The CDC shall thereafter determine its own procedural rules and times of 
meetings, shall elect a chairperson, and shall meet not more than once every two 
months unless agreed to by mutual consent. 
E	 The CDC shall make a report to the Board at least once a year. 
F.	 Any member may invite guests to the meetings for the purpose of consultation 
and participation. The selection of guests and the rules ofparticipation must be 
.agreeable to a majority of the members of the CDC. 
G.	 The CDC shall not discuss any issues that deal with salary, wages, or other terms 
and conditions of employment as defined in the Taylor Law. 
ARTICLE XI 
STAFF DEVELOPMENT COMMITTEE 
The District will maintain a Staff Development Committee. 
A.	 The Staff Development Committee will have six (6) members representing the 
Association and six (6) members representing the District. The Association will 
appoint the teacher representatives on this committee. 
B.	 The committee shall make a report annually to the Superintendent and the . 
Association. Aspects of the report which deal with salary, wages, and other terms 
and conditions of employment as defined in the Taylor Law shall not be 
implemented unless mutually agreed by the Association and the District. 
ARTICLE XII 
SICK LEAVE AND PERSONAL LEAVE 
A.	 Probationary teachers will be entitled to ten (10) sick leave days each school year 
as of the first day actually worked. Any accumulated sick leave days may be 
used without actual attendance in said school year while still officially employed 
by the school district. In cases of hardship, the Board may allow sick leave 
beyond the above limit. Sick leave days may be accumulated from year to year 
up to two hundred ninety-five (295) days. 
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1.	 Tenured teachers will be entitled to fifteen (15) sick leave days per year. 
Sick leave days may be accumulated from year to year up to two hundred 
ninety-five (295) days. 
2.	 Sick leave may be utilized in the event ofserious illness requiring bedside 
or household attention by the teacher for a member of hislher household or 
immediate family. (Immediate family means spouse, spousal surrogate, 
parents, parents-in-law, children, step-children, brother, sister, brother-in­
law, sister-in-law, grandparents, grandparents-in-Iaw of the teacher) 
B.	 Teachers will receive three (3) personal leave days per year. Unused personal 
leave days shall accumulate to the end of each year as unused sick days. 
Application for personal leave will be made to the administration at least five (5) 
school days before taking such leave {except in cases ofemergencies). 
The teacher will state the category of the reason on the personal leave form to the 
administration. He/she will be required to register such reason with the 
Association. 
1.	 For absences requiring three (3) sick days at anyone time, the teacher shall 
submit promptly a certificate from a physician, satisfactory in form and 
manner, as to the cause and necessity warranting the excused absence. 
2.	 In cases of prolonged or pronounced illness of a teacher, to the extent that 
the same is a matter of public knowledge, or for other satisfactory reasons 
given, the Superintendent may waive the necessity of a physician's certificate. 
3.	 Each teacher will be entitled to five (5) days absence without loss ofpay 
or privileges, in case of death in the immediate family or household. 
Immediate family means spouse, spousal surrogate, parents, parents-in-law, 
children, step-children, brother, sister, brother-in-law, sister-in-law, 
grandparents, grandparents-in-Iaw of the teacher. 
4.	 In case of hardship the teacher may apply for additional time. The 
Superintendent and the Association's President(s) in conjunction with each 
other, shall accept or reject each application on the basis of its merits, and 
shall determine the number of days, if any, that may be granted. These days 
shall be deducted from the teacher's accumulated leave. 
5.	 In view of the provision for sick leave, leave of absence, and personal 
business days in the Board policies, the Board does not approve taking 
time off without pay. 
22 
6.	 Leaves without pay are granted to accommodate personal needs of 
individual teachers. They usually have no direct effect on the educational 
program of the district. For this reason, teachers taking personal leave should 
not necessarily expect to return to the position they left at the start of their 
leaves. No later than April 15t of the year the leave expires the teacher must 
notify the district in writing of intention to return. Failure to notify will be 
considered as a resignation. 
C.	 1. A teacher who becomes pregnant may use, if she. so desires, a total of 
eight (8) weeks of accumulated sick leave without a physician's note 
immediately before and/or after the birth at the discretion of the teacher. 
Any additional sick leave is subject to other provisions of this contract. 
2.	 A pregnant teacher who may be exposed to a disease that could potentially 
affect the health and safety of the fetus due to a confinned case of that 
disease within her assigned building is eligible to be reassigned work 
outside the environment where exposure could occur. The teacher will 
confer with her physician about the likelihood of exposure in her 
workplace. 
Both the teacher and the Superintendent will discuss alternate 
assignments. If a mutually acceptable alternate assignment cannot be 
made a teacher will be allowed to use sick days that she has accumulated 
in excess of the forty days she will need for her maternity leave. If she has 
fewer than forty days accumulated she will save those days for her 
maternity leave and be allowed to .apply to the Sick Bank for the days 
necessary to protect her fetus. 
The risk to the fetus will be detennined by the teacher's physician. The 
physician will provide the district with a written recommendation that she 
work in an environment free of possible exposure to such disease. The 
teacher's physician will detennine the length of time an alternate 
assignment will be necessary. 
All tenns and conditions of maternity leave as described in Section Cl 
shall continue to apply to a pregnant teacher affected by this provision. 
D.	 A teacher who becomes a parent may apply for and receive a leave of absence, 
without pay for the balance of the semester, plus up to three (3) additional 
semesters at the teacher's option. A teacher who becomes a parent between July 
151 and the day before the 151 day of school shall be entitled to four (4) semesters 
of unpaid leave. In order to assist the District in planning its staffing needs, 
notification shall be submitted to the district no later than thirty (30) calendar days 
before the intended commencement of the leave, unless it is detennined by the 
Superintendent that extenuating circumstances warrant a waiver of this notice 
requirement. No later than three (3) weeks prior to the expiration of the leave, 
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teachers must notify. the District in writing of their intention to return at the 
beginning of the next semester. In additiont teachers on unpaid leave as of April 
1st of the year the leave expires must notify the District in writing by April 1st of 
their intention to returnt unless it is determined by the Superintendent that 
extenuating circumstances warrant a waiver of this notice requirement. Failure to . 
notify will be considered as a resignation. Semesters shall be as follows: the first 
day of school and ending January 31 st; and beginning February 1st and ending 
June 30th• 
E.	 A tenured teacher may apply for adoptive leave without pay and shall-receive 
same provided sufficient notice is given to obtain a replacement in accordance 
with the terms of New York State Labor Lawt Section 201-ct as it may be 
amended. Such leave shall extend for the balance of the school yeart and one 
additional school yeart if the teacher so elects at the time the leave is granted. No 
later than April 1st of the year the leave expires the teacher must notify the district 
in writing of intention to return. Failure to notify will be considered as a 
resignation. 
F.	 A teacher will not accumulate additional leave days during an unpaid leave. 
Howevert upon return from such leavet accumulated leave days not used will be 
restored. For progression to the next highest step on the salary schedule credit 
will be granted for any school year in which the teacher has worked at least half 
of said year. 
G.	 The Sick Leave Bank will be maintained in the following manner: ­
1.	 The use of Sick Leave Bank shall at all times be restricted to the number 
of days available in the Sick Leave Bank at the time an application is 
made by an eligible teacher to draw upon the Sick Leave Bank. In the 
event that the Sick Leave Bank is reduced to a number of days fewer than 
two and one half (2 ~) times the number of teachers in the employ of the 
Board of Education on June 30t thent at the commencement of the school 
year immediately following andt if necessaryt at the commencement of 
each succeeding school yeart a deduction of one (1) day from the annual 
sick leave of each teacher and an additional ~ day per teacher contributed 
by the Board of Education shall be made until the fund (Sick Leave Bank) 
exceeds a number of days equal to three (3) times the number of teachers 
in the employ of the Board of Education. At any time and for any reason a 
teacher may contribute additional days to bring the Sick Leave Bank total 
to 3 times the number of teachers employed. 
2.	 In order to be eligible to apply for days from the Sick Leave Bankt a 
teacher must: 
a.	 have exhausted his/her accumulated and earned sick 
leaves. 
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b.	 have had an illness during the year of application of ten 
(10) continuous school days. 
. 3.	 If approved. an eligible teacher may draw upon this Bank for a total of up 
to thirty (30) days and may reapply for additional d~ys if necessary. The 
approval of each application and the number of days granted will be as 
provided below. When an application is denied, reasons for such denial . 
shall be stated in writing to the applicant. 
4.	 The Superintendent and the President of the Association, in conjunction
 
with each other, shall accept or reject each application on the basis of its
 
individual merits, and shall detennine the number of days that may be
 
granted from the Bank. Either may request written verification for the
 
need of such days from a school physician, or a mutually agreed upon
 
physician. Concurrence by a second physician may be requested by either
 
party. '
 
5.	 A. Excluded from coverage under this Sick Leave Bank are those absences 
for which treatment is not being sought. 
B. A teacher who receives benefits by· reason of this provision shall be 
obligated to refund the Board of Education any recovery made by such 
teacher for said disability from the teacher's claim against an insurance 
policy (including Workers' Compensation) to the extent that such 
recovery is specifically identified as reimbursement for lost wages 
sustained by reason of the disability. Such refund shall not exceed the 
amount received by the teacher under this provision. Upon such refund, 
the Board of Education shall add the equivalent number of days to the 
Sick Leave· Bank. The fonnula for detennining the number of days to be 
returned to the Sick Leave Bank shall be base upon I/200th of the BA, 
Step 1. 
6.	 Independent of the duration of the prolonged and continuous illness a teacher who is 
eligible to draw upon the Sick Leave Bank may do so until the following is met: . 
teacher is eligible, as affinned by the New York State Teachers' Retirement System, 
for a disability pension or for a maximum period of four years, whichever occurs 
first. 
7.	 Teachers no longer receiving any sick time compensation (sick bank or other)
 
may take an unpaid leave-of-absence for medical reasons. Such teachers will .
 
receive health insurance and aJl other insurance benefits for a period of time,
 
as necessary, not to exceed sixty (60) days absence pending further Board
 
approval.
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H.	 Major and Minor Activities: It is the responsibility of individual teachers to implement 
the activity for which shelhe is to be compensated. If the individual is unable to perform 
those responsibilities, the District, after consultation with the Association, shall have the 
option of providing a competent substitute or discontinuing the activity. In either case, 
salary will be prorated. 
I.	 Functional Responsibilities: Remuneration for functional responsibilities which occur, 
over a protracted period of time shall be included as part of sick leave compensation as 
long as the task is completed within the necessary time. If the re.sponsibility is more 
specifically defined by a time factor (i.e. if the high school scheduler is unable to perform 
that task) or, in cases of an ongoing service which must be performed (i.e. computer 
maintenance) sick leave compensation will be limited to ten days. If the absence occurs 
during the period the functional responsibility should be performed (Le. during the Spring 
, for the Arts Festival Coordinator), and the district must employ a substitute to complete 
the task and a dispute arises over the percentage to be paid the regular .teacher and the 
substitute, it shall be resolved by negotiations between the Association and the 
Superintendent. 
ARTICLE XIII 
TE:MPORARY LEAVE OF ABSENCE 
Teachers will be entitled to the following temporary leaves of absence, with pay, each 
school year: 
A..	 Two (2) days for the purpose of visiting other schools with the permission of the 
Superintendent. (Professional Leave Days) 
B.	 Time necessary for appearances.in any legal proceedings connected with the teacher's 
employment or with the school system in any other legal proceeding, if the teacher is 
required by law to attend, but excluding traffic violations which can be disposed by mail. 
If more than ten (10) school days are required for appearance in a legal proceeding, other 
than one connected with teacher employment or with the school system, the teacher may 
apply for additional time. The Superintendent and the President of the Association, in 
conjunction with each other, shall accept or reject each application on the basis of its 
merits and shall determine the number of days, if any, that may be granted. 
C.	 Jury Duty: When a teacher is notified that he/she is being summoned for jury duty, 
the teacher will advise the principal of this notice as soon as possible. 
D.	 Under no circumstances will teachers be required to arrange or pay for substitutes. 
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ARTICLE XIV
 
PHYSICAL EXAMINAnON
 
A.	 The Teacher shall furnish evidence of a physical examination from a physician of 
his/her choice: 
1. Prior to effective date of appointment as a probationary teacher; 
2. Ninety (90) days prior to the expiration ofhislher probationary period; 
3. At such other times as the Board ofEducation may require. 
B.	 The cost thereof shall be borne by the teacher unless helshe shall elect to have 
such examination made by the Suffolk County Clinic, or the school physician, in 
which event the cost shall be borne by the school district. Nothing in this article 
shall be deemed a waiver of the right of the Board ofEducation to require a 
physical examination of a teacher by the school physician. 
ARTICLE XV 
WORKERS' COMPENSATION 
Should Workers' Compensation benefits be paid to a teacher for any day.or days 
for which the teacher will have received salary from the school district, an amount 
equal to the Workers' Compensation benefits so paid shall be paid by the teacher 
to the school district. Sick leave will be re-credited, according to the fonnula: 
compensation received divided by one two hundredths (1/200) of a teacher's 
annual salary and rounded to the lesser whole number. 
ARTJVLE XVI 
PROTECTION 
A.	 Teachers will immediately report in writing to the Superintendent all cases of . 
assault suffered by them in connection with their employment. 
B.	 The report will be forwarded to the Board, which will comply with any reasonable 
request from the teacher for infonnation in its possession relating to the incident, 
or the person(s) involved, and will act in appropriate ways as liaison between the 
teacher, the police and the courts. 
C	 The teacher shall notify the Superintendent within ten (10) days of any action 
brought against himlher. In the event action is submitted to the Board concerning 
a teacher, the teacher will be notified by the Superintendent's office. 
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D.	 If criminal or civil proceedings are brought against a teacher alleging that helshe 
committed an assault in connection with hislher employment, the Board will upon 
hislher request, pursuant to Education Law Sections 3023 or 3028, furnish legal 
counsel to defend him/her in such proceedings. 
E.	 The Board will reimburse a teacher for the cost ofmedical, surgical, or hospital 
services necessitated by any injury sustained while he/she is acting in the 
discharge of hislher duties within the scope of hislher employment or under the 
direction of the Board, or its agents. 
ARTICLE XVII 
INSURANCE AND ANNUITIES 
A.	 Insurance 
1.	 The Board shall contribute eighty-five percent (85%) of the health 
insurance premium for the individual coverage. For family coverage, the 
Board shall contribute eighty-five percent (85%) of that portion of the 
premium relating to the individual and eighty-five percent (85%) of the 
portion relating to the dependents. The district will contribute one 
hundred percent of the cost of the following policies for each teacher 
covered by the life, dental, optical, and superimposed medical insurance 
plans. . 
a.	 The current policies, as of October 27, 1996, are hereby incorporated 
as part of this memorandum. 
b.	 These policies may not be changed without the expressed written 
approval of both parties. 
2.	 Teachers employed by the district on a part-time basis will be eligible for 
the following benefits: 
a.	 Less than 50% the Board will pay 50% of the cost to the Board of the 
health insurance premium. 
b.	 50% to 67% - Board will pay 100% of cost to the Board of the health 
insurance premium for a full-time teacher. 
c.	 Greater than 67% - eligible for the same benefits as a full-time teacher. 
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4. Health Insurance Buy Back 
a.	 The School District will pay teachers one half the cost of the current 
health insurance premium for an individual, if that teacher declines 
health insurance coverage from the District. 
b.	 Teachers will be offered the plan providing they have submitted a 
notarized statement to the District certifying that they have health' 
insurance coverage under another plan. 
c.	 The District will make two payments to the teacher, on June 30 and 
December 31. Payment will be made by direct general fund check. 
Tax liability for the teacher will be recorded on a 1099 IRS form. 
d.	 The declination of insurance will be for one full year. 
However, in the event a teacher, who has declined health insurance 
from the District wishes to obtain health insurance from the District, 
he or she will be provided health insurance coverage from the District 
after providing thirty (30) days written notice. The teacher will retain 
eligibility for payments from the District for declining insurance from 
the District, prorated by the number of months the teacher did not 
receive health insurance coverage. 
e.	 At the beginning of each calendar year, all teachers will be offered the 
opportunity to decline health insurance from the District and receive 
payments of one half the cost of current insurance. 
B. Annuities 
The Board of Education shall accept applications from interested members of the 
professional staff for reduction in or deduction from the contract salaries, the 
amount of such reductions to be remitted to a tax-sheltered annuity program. Two 
of the carriers of such program shall be designated by the Association. 
C. Flexible Spending Accounts 
Teachers may set aside funds for the medical expenses, child care, and parent 
nUrsing care as described by the Internal Revenue Service Regulations for 
Flexible Spending Accounts. Teachers will supply expense vouchers' to the 
district for reimbursements. Funds not expended by the end of the year will be 
dealt with pursuant to IRS regulations. 
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ARTICLE XVIII 
ACADEMIC FREEDOM 
A.	 The private and personal life of a teacher is not within the appropriate concern or . 
attention of the School Board policies, except for cases of immoral character or 
conduct unbecoming a teacher. 
B.	 Teachers will be entitled to full rights of citizenship and no religious or 
political activities ofany teacher (provided such activities do not take place 
during hislher working hours) or the lack thereof, will be grounds for any 
discipline or discrimination with respect to the professional employment of 
each teacher. 
C.	 Academic freedom shall.be guaranteed to teachers, and no special limitations shall be 
placed upon study, investigation, presenting and interpreting facts and ideas 
concerning man, human society, the physical and biological world, and other 
branches of learning, except those standards of professional educational 
responsibility, including the presentation of issues in a fair and unbiased manner. 
ARTICLE XIX 
. LEGAL LIMITAnONS 
If any provisions of this agreement are, or shall be, at any time, contrary to law, such 
provisions shall not be applicable or performed or enforced, except to the extent 
permitted by law. 
In the event that any provisions of this agreement are, or shall, at any time, be contrary to 
law, all other provisions of this agreement not contrary to law shall continue in effect. 
The parties agree that all negotiable items have been discussed during the negotiations 
leading to this agreement, and that no additional negotiations on this agreement will be 
conducted on any item, whether contained herein or not. Modifications during the tenn 
of this agreement may be initiated at the written request of the Board or the Teachers' 
Association, and only negotiated by mutual consent. 
ARTICLE XX 
ADMINISTRATION RESPONSIBILITY 
Except as expressly provided otherwise by this agreement, the determining, 
planning, direction, coordinating and administering of school policy, plus the 
operation of the school and the direct supervision of all school employees are 
vested exclusively with the Board of Education, or its designee. 
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ARTICLE XXI 
DISCIPLINE PROCEDURE 
A.	 Pupils who seriously disrupt the classroom work as to impede effective 
instruction, may be reported by the teacher to the Principal. Such report 
shall be in writing and shall contain substantiating data on the behavior of 
the child. 
B.	 Upon receiving a report of violent or disruptive behavior, the Principal . 
shall make a suitable investigation and shall promptly initiate a course of 
action that will best serve the needs of the school and the child. 
C.	 If the problem is not solved in this manner after available courses ofaction 
have taken place, and a decision has been reached by the Principal that the 
child still so seriously disrupts the classroom as to impede effective 
instruction, the child should be referred to other facilities within the 
school. 
D.	 Each plan of action should involve the parent, the teacher, the child and 
other appropriate personnel. No final decision on placement, or care, 
should be arrived at without such participation. 
E.	 The Article is subject to advisory arbitration only. 
ARTICLE XXII 
SALARIES 
A.	 Effective July 1, 2005 each salary step of the 2004-2005 salary schedule 
shall be increased by three point three (3.3%) percent.. 
Effective July 1, 2006, each salary step of the 2005-2006 salary schedule 
shall be increased by three point three (3.3%) percent. Then each step 
shall be increased by the addition of one third (1/3) of the increment 
increase of the 2006-2007 schedule as per the examples below. 
Effective July 1, 2007, each salary step of the 2006-2007 salary schedule 
shall be increased b three point three (3.3%) percent. Then each step shall 
be increased by the addition of one third (1/3) of the increment increase of 
the 2007-2008 schedule as per the examples below. 
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. Effective July 1,2008, each salary step of the 2007-2008 salary schedule 
shall be increased by three point, three (3.3%) percent. Then each step 
shall be increased by the addition of one third (1/3) .of the increment 
increase ofthe 2008-2009 schedule as per the examples below.
 
Example One:
 
School Year 2005-2006
 
MA Step 1 (2004-05 salary schedule)
 
Salary percentage increase
 
New salary
 
School Year 2006-2007
 
MA Step 1 (2005-06 salary schedule)
 
Salary percentage increase
 
1/3 increment increase (the difference
 
between Step 2 and Step 1 of the 2006-07 salary schedules)
 
(49,215 - 48,038 = 1,177 divided by 3)
 
MA Step 1 (06-07) new salary:
 
School Year 2007-2008
 
MA Step 1 (2006-07 salary schedule)
 
Salary percentage.increase
 
1/3 increment increase (the difference
 
between Step 2 and Step 1 of the 2007-08 salary schedules)
 
1,216 divided by 3
 
MA Step 1 (07-08) new salary
 
School Year 2008-2009
 
MA Step 1 (2007-2008 salary schedule)
 
Salary percentage increase
 
1/3 increment increase (the difference
 
between Step 2 and Step 1 of the 2008-2009 salary schedules)
 
(l,256 divided by 3)
 
MA Step 1 (08-09) new salary
 
44,650 
xI.033 
46,123 
46,123 
xI.033 
47,645 
+392 
48,038 
48,038 
x 1.033 
49,622 
+405 
. 50,028 
50,028 
x1.033 
51,679 
+419 
52,098 
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Example Two: 
Master's Step 2 Salaries 
School Year 2005 -2006 
MA Step 2 (2004-05 salary schedule) 
Salary percent increase 
MA Step 2 (05-06) new salary 
School Year 2006-2007 
MA Step 2 (2005-2006 salary schedule) 
Salary percent increase 
1/3 increment increase (the difference between 
Step 1 and Step 2 of the 2006-07 salary schedule 
49,215- 48,038 = 1177 divided by 3 
MA Step 2 (06-07) new salary 
School Year 2007-2008 
MA Step 2 (2006-2007 salary schedule) 
Salary percent increase 
1/3 increment increase (the difference between 
Step 1 and Step 2 of the 2007-08 salary schedule 
51,244- 50,028 = 1,216 divided by 3 
MA Step 2 (07-08) new salary 
School Year 2008 -2009 
MA Step 2 (2007 -2008 salary schedule) 
Salary percent increase 
1/3 increment increase (the difference between 
Step 1 and Step 2 of the 2008 -09 salary schedule 
53,354 - 52098 =1,256 divided by 3) 
MA Step 2 (08-09) new salary 
Example Three: 
Master's Step 3 Salaries 
School Year 2005 -2006 
MA Step 3 (2004-05 salary schedule) 
Salary percent increase 
MA Step 3(05-06) new salary 
45,753 
xl.033 
47,263 
47,263 
xl.033 . 
48,823 
+ 392 
49,215 
49,215 
xl.033 
50,839 
+405 
51,244 
51,244 
xI.033 
52,935 
+419 
53,354 
47,057 
xl.033 
48,610 
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-School Year 2006-2007 
MA Step 3 (2005-2006 salary schedule) 
Salary percent increase 
1/3 increment increase (the difference between
 
Step 2 and Step 3, 2006-07 salary percent increase
 
50,214 - 48,823= 1391 divided by 3)
 
MA Step 3 (06-07) new salary
 
School Year 2007-2008
 
MA Step 3 (2006-2007 salary schedule)
 
Salary percent increase
 
1/3 increment increase (the difference between
 
Step 2 and Step 3, 2007-08 salary percent increase
 
52,350- 50,839= 1511 divided by 3)
 
MA Step 3 (07-08) new salary
 
School Year 2008-2009
 
MA Step 3 (2007-2008 salary schedule)
 
Salary percent increase
 
1/3 increment increase (the difference between
 
Step 2 and Step 3, 2008-09 salary percent increase.
 
54,598 - 52,935= 1663 divided by 3)
 
MA Step 3 (08-09) new salary
 
Example Four:
 
Master's Step 4 Salaries 
School Year 2005 -2006 
MA Step 4 (2004-05 salary schedule) 
Salary percent increase 
MA Step 4(05-06) new salary 
School Year 2006-2007 
MA Step 4 (2005-2006 salary schedule) 
Salary percent increase 
1/3 increment increase (the difference between 
Step 3 and Step 4,2006-07 salary percent increase 
52,048 - 50,214 = 1834 divided by 3) 
MA Step 4 (06-07) new salary 
48,610 
xl.033 
50,214 
+464 
50,678 
50,678 
xl.033 
52,350 
+ 504 
52,854 
52,854 
x1.033 
54,5~8 
+ 554 
55,152 
48,775 
xl.033 
50,385 
50,385 
xl.033 
52,048 
+611 
52,658 
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School Year 2007-2008 
MA Step 4 (2006-2007 salary schedule) 52,658 
Salary percent increase x 1.033 
54,396 
1/3 increment increase (the difference between 
Step 3 and Step 4,2007-08 salary percent increase 
54,396- 52,350 =2,046 divided by 3) + 682 
MA Step 4 (07-08) new salary 55,078 
School Year 2008-2009 
MA Step 4 (2007-2008 salary schedule) 55,078 
Salary percent increase xl.033 
56,896 
1/3 increment increase (the difference between 
Step 3 and Step 4, 2008-09 salary percent increase 
56,896 - 54,598 = 2298 divided by 3) + 766 
MA Step 4 (08-09) new salary 57,662 
The salary schedules for 2005-2006,2006-2007,2007-2008 and 
2008-2009 are annexed as Appendices A-I, A-2, A-3 and A-4 
respectively. 
All salaries, compensations and longevities shall be increased effective 
July 1,2005 by three point three percent (3.3%), effective July 1,2006 by 
three point three percent (3.3%), effective July 1,2007 by three point three 
percent (3.3%) and effective July 1,2008 by three point three percent (3.3%). 
Effective July 1, 2005 Functional Responsibilities and Summer 
Workshops will be paid at $32.00 per hour and In-service Teaching will 
be paid at $56.60 per hour. 
Effective July 1, 2006 Functional Responsibilities and Summer 
Workshops will be paid at $33.06 per hour and In-service Teaching will 
be paid at $58.47 per hour. 
Effective July 1, 2007 Functional Responsibilities and Summer 
Workshops will be paid at $34.15 per hour and In-service Teaching will 
be paid at $60.49 per hour. 
Effective July 1, 2008 Functional Responsibilities and Surnmer 
Workshops will be paid at $35.28 per hour and In-service Teaching will 
be paid at $62.39 per hour. 
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1.	 Appendix B is the extracurricular compensation schedule for 
athletic teams and major activities. The salary schedule for all 
other extra-pay activities and duties covered by this agreement is 
attached Appendix C, the extracurricular compensation schedule. 
Reimbursement for services rendered will be made upon 
completion of the activity with the exception· of year long 
activities. Such activities may be compensated three times a year 
(December, March and June), in one lump sum in June or divided 
equally into each salary check during the year. Appendix B & C 
compensations will be increased by 3.3% effective July 1, 200S, by 
3.3% effective July 1, 2006, and by 3.3% effective July 1, 2007 
and by 3.3% effective July 1,2008. 
2.	 All approved new clubs and activities not included in the 
accompanying schedules shall be compensated at the prevailing 
rate for a comparable activity. 
3.	 Effective July 1,2005, chaperoning shall be compensated at the 
rate of$33.79 for afternoon activities and $67.27 for evening, 
holiday or weekend activities. Effective July 1, 2006, these 
amounts shall be increased to $34.91 and $69.49 respectively. 
Effective July 1, 2007, these amounts shall be increased to $36.06 
and $71.78, respectively. Effective July 1,2008, these amounts 
shall be increased to $37.25 and $74.15 respectively. For purposes 
of definition, evening activities begin after 6:00 p.m.· Effective 
July 1, 2005, an afternoon activity which continues beyond -6:00 
p.m. shall be compensated at the rate of $16.89 per additional hour 
beyond 6:00 p.m. For an evening activity that continues more 
than four (4) hours, chaperones shall be compensated at a rate of 
$16.89 for each additional hour beyond four (4). Effective July 1, 
2006, and July 1, 2007, and July 1, 2008, these amounts shall be 
increased to $17.45, $18.03 and $18.62 respectively. 
4.	 Effective July 1, 200S, the rate for tutoring shall be $39.70 for each 
instructional hour. Effective July 1, 2006, and July 1, 2007, and 
July 1, 2008, the amount shall be increased to $41.01, $42.36 
and $43.76 respectively. 
5.	 For extracurricular activities and extra duties, personnel shall be 
hired from within the District, except when the administration 
deems that there is no qualified person available in the District. 
The term "District" means all grade levels in the Shoreham­
Wading River Central School District. All new positions shall be 
posted when available, and a briefjob description will be included. 
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B.	 Functional Responsibilities: 
In the absence of certain .positions, such as department heads or chairpersons, 
teachers now, and in the future, may perform duties that represent substantial 
increased demands above and beyond responsibilities which would be considered 
part of a normal teaching assignment (including but not limited to the 
responsibilities mentioned in Article V, Section A). Unless and until the positions 
are. created by the Board, such duties shall be compensable, either by extra pay at 
the rate of $32.00 per hour or by released time. Effective July 1, 2006, July 1, 
2007, and July 1, 2008, the amount shall be increased to $33.06 and $34.15 and 
$35.28 respectively. 
Examples of such duties are those involved in coordinating intramural 'sports and 
coordinating sports and clubs. 
C.	 Prior to assumption of responsibility, the question of whether a particular duty is 
compensable, and the nature and amount ofcompensation (number of hours) shall 
be subject to review by the Association and the· Board through a joint committee 
of two representatives designated by the District and the Association.. 
] . If the District wishes to reduce the number of hours for a particular 
functional responsibility, but continue to fund that responsibility, the joint 
.committee will meet to determine the appropriate number of hours for the 
reduced responsibility. 
2.	 If the District determines to discontinue funding for a particular 
functional responsibility, but to continue it on a voluntary basis, the 
opportunity to volunteer to assume such functional responsibility will be 
first be offered to unit members. If an insufficient number of unit 
members volunteer for such an unfunded responsibility, the District may 
seek volunteers from individuals who are not members of the unit. 
3.	 The joint committee will maintain a record of each functional 
responsibility, indicating job description, hours, compensation/release 
time funded or volunteer status, and person doing the functional' 
responsibility. 
D.	 Teachers will be reimbursed for approved course work when requested by 
the district. The following options are open to teachers: 
]. A stipend based on the same hourly rate as Functional Responsibilities. 
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2. District will pay the tuition and grant credits toward salary increment. In the 
. event that there is no tuition, the District will pay expenses provided there is 
prior approval of said expenses. 
E.	 The Board ofEducation shall establish a retirement leave incentive for all 
teachers who are eligible to retire under the New York State Teachers' Retirement 
System without penalty (Le. at least age 55 and 20 years ofNew York State 
credited service ofwhich at least 7 years shall be service in the Shoreham-Wading 
River Central School District). The incentive shall be computed in the following 
manner and shall be paid no later than June 30 of the year ofretirement. 
1.	 Eligible teachers shall receive half of their final year's salary plus $100.00 
per day for the first 60 unused sick days and $50.00 per day for the 
remaining unused sick days to a maximum of295 days. 
2.	 The Board of Education shall contribute one hundred percent (100%) of 
the health insurance premiums for family or individual coverage at the 
discretion of the retired teacher for the lifetime of said retiree for those 
who retire between July 1,2005 and August 31 2008. For those who retire 
after September 1, 2008, the Board of Education shall contribute eighty­
five percent (85%) of the health insurance premiums for the family or 
individual coverage at the discretion of the retired teacher for the lifetime 
of said retiree. This agreement will confonn to the established regulations 
of the New York State Health Insurance Program except as other wise 
specifically provided herein. 
3.	 Eligible teachers who do not elect to take this incentive by December 31 of 
the year first eligible, shall lose the opportunity to do so. 
F.	 Longevity will be paid as salary to .eligible teachers based on years of service to 
the Shoreham-Wading River Central School District as indicated by District 
records. Consistent with past practice, alllongevities start at the beginning of the 
year of service. 
Effective July 1, 2005 teachers with sixteen (16), seventeen (17), eighteen (18), and nineteen 
(19) years of District service will receive seven hundred eleven ($711) dolJars. Those 
teachers who have twenty (20) and twenty-one (21) years of District service will receive two 
thousand one hundred ninety three ($2,193) dolJars. Those teachers who have twenty-two 
(22) and more years of District service will receive three thousand two hundred ninety three 
($3,293) doJ)ars. 
Effective July 1, 2006 teachers with sixteen (16), seventeen (17), eighteen (18), and 
nineteen (19) years ofDistrict service will receive seven hundred thirty four ($734) 
dollars. Those teachers who have twenty (20) and twenty-one (21) years of District 
service will receive two thousand two hundred sixty five ($2,265) dollars. Those 
teachers who have twenty-two (22) and more years of District service will receive 
three thousand four hundred two ($3,402) dollars. 
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Effective July I, 2007 teachers with sixteen (16), seventeen (17), eighteen (18), and 
nineteen (19) years of District service will receive seven hundred fifty eight ($758) 
dollars. Those teachers who have twenty (20) and twenty-one (21) years of District 
service will receive two thousand three hundred forty ($2,340) dollars. Those teachers 
who have twenty-two (22) and more years of District service will receive three 
thousand five hundred fourteen ($3,514) dollars. 
Effective July 1, 2008 teachers with sixteen (16), seventeen (17), eighteen (18), and 
nineteen (19) years of District service will receive seven hundred eighty three ($783) 
dollars. Those teachers who have twenty (20) and twenty-one (21) years of District 
service will receive two thousand four hundred seventeen ($2,417) dollars. Those 
teachers who have twenty-two (22) and more years ofDistrict service will receive 
three thousand six hundred thirty ($3,630) dollars. 
ARTICLE XXIII 
GRADUATE CREDIT AND INSERVICE 
A College Credit -Degree Granting Programs 
1. Teachers taking courses as part ofan accredited degree granting program (i.e. 
including professional diplomas, Certificates of Advanced Study, PhD's and 
Ed D. as defined in paragraph A.2 are not SUbject to the limitations of this 
J\rticle )(){III. 
2.	 Teachers shall receive credit for a doctoral degree: 1) if it is from an 
accredited degree granting institution, 2) if it is research-based or scholarly in 
nature, and 3) ifit is in a subject area related to public education. 
3.	 Teachers matriculated as of the Spring Semester 1996, in a practitioner degree 
granting program, (a degree not covered in A.2), may apply earned credits up 
to June 30, 1996 required for the practitioner's degree (a degree not covered in 
A.2) to advancement on the salary schedule up to and including MA + 75. 
The application of earned credits towards advancement on the salary schedule 
for teachers enrolling in a practitioner degree granting program after the 
Spring Semester 1996, shall be subject to the limitations of the Article XXIII. 
4.	 Teachers earning graduate credits toward certification or re-certification are 
not subject to the limitations of the Article XXIII. 
5.	 When a teacher achieves fifteen (15) credits he/she must submit them for 
advancement on the schedule by November I or March I, whichever occurs 
soonest after completing the fifteen credits. 
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B.	 Credit Hours and Two Categories of Credit 
1.	 To move from one column on the salary schedule to the next, all credits must 
be related to any content areas (for example: a history teacher may take a 
math class or an elementary level teacher may take a secondary level course 
and be awarded credit for such courses) or in teaching methodologies, 
pedagogy, psychology, social work, administration or· guidance. All 
credits (including online courses) beyond MA must be obtained through 
New York State Education Department approved teacher centers, B.O.C.E.S~, 
N.Y.S.U.T. Education and Learning Trust, in-district in-servic::e, or accredited 
colleges or universities. Additional educational institutions may be added by 
mutual agreement of both parties~ 
For credit purposes, all courses approved prior to the signing of this 
Agreement will be recognized by the district. 
2.	 Teachers may accrue a maximum of six (6) credits during each of the fall 
and spring semesters and an unlimited amount of' credits during the 
summer. The school year (July I through June 30) will be divided into 
three segments: summer (July 1 up to the first day of school), fall 
(beginning first day of school and ending January 31), and spring 
(beginning February 1 and ending June 30). The dates of the semesters 
are meant to be approximate. Actual semesters may begin on or about the 
dates cited. 
3.	 Credit for participating in inservice courses shall be based on the number of 
hours of classroom instruction. The District shall grant one (1) inservice 
credit for each fifteen (15) hours. 
4.	 Credits for courses offered through an accredited college or university shall be 
based on the college or university's designation as either undergraduate or 
graduate and the number of credit hours awarded for such course. 
5.	 Teachers must submit to the Superintendent for approval all grad~te and in­
service hours to be taken for salary credit a minimum of two weeks prior to the 
commencement of the graduate or inservice course. A district approval or 
disapproval will be provided within five (5) working days of receiving said 
request. Approval or disapproval will be based upon the criteria set forth in 
this article, section B.I. Graduate courses which are part of A.I, A.2, or A.4, 
do not need prior approval. 
C.	 Inservice Courses 
I.	 For teachers at MA + 75 or Ph.D., the District has the discretion to 
determine the number of slots for payment in District sponsored inservice 
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courses. Teachers at MA+75 or Ph. D.'who are eligible for payment will 
be selected by a lottery system prior to the beginning of the course. 
2.	 Upon the completion of a District sponsored inservice course, the DiStrict ' 
will provide teachers with a certificate verifying the number' of credits 
granted for the course. (Two copies: one for the teacher and one copy wil,l 
be kept in the District file). 
D.	 Salary Changes 
1.	 Increases in salary which results from movement from one column to 
another of the salary schedule must be submitted two times a year, no later 
than November 1, and no later than March 1. Payment for courses 
completed prior to November 1, and March 1, will be retroactive to the ' 
dates of completion of the course (the day after the course ends). 
E.	 Implementation ofAgreement 
1.	 Teachers who have earned credits prior to July 1, 1996, but who' have not 
applied them toward advancement on the salary schedule will have until 
January 1, 1997 to submit these credits for approval. . 
2. 
A. All credits awarded to teachers previous to July 1, 1996, will be 
eligible for movement from one column to the next. 
a.	 Teachers who do not submit an application for approval of credits 
within the stated time period will lose the oppOrtunity to apply these 
credits for advancement on the salary schedule. . 
6.	 Teachers who have earned fewer than fifteen (15) credits, previous to July 1, 
1996, in areas not related to teaching methodology or related to the teacher's 
subject area, will complete the remaining fifteen (15) credits in content area or 
methodology courses as stated in the Article XXIII. Example: teacher has 
accrued 11 credits in a variety of subjects not related to methodology or 
his/her content area. The teacher will be required to take ·the remaining four 
(4) credits to complete the fifteen (15) in teaching methodology or in content' 
areas, pedagogy,psychology, social work, administration or guidance. 
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ARTICLE XXIV
 
A.	 . Both parties agree to prepare a list by December 19, 2005 of all memorandums
 
signed in the past to be incorporated in this Agreement or to be identified as
 
expired. Absent extraordinary circumstances, documents not addressed in the
 
agreed upon list shall not be binding. (Attached as Appendix E). .
 
ARTICLE XXV 
DURATION 
A.	 This agreement shall become effective July 1,2005 and shall continue in force and 
effect until June 30,2009. 
.	 J9~~
.»l WITNESS WHEREOF, the parties have hereto set their hands and seal this day of 
-...:J\,..A~ e. ,2006. . 
For the sWR District:	 For the Association: 
su~~-"---­ ~11£I,~~
 SWR Teachers' f\lS<;ciation
 
Dr. HarrietCopel Cornelius J. Mahoney, President
 
Af=l.. . It-I	 _ 
~ofEdueatiOI1	 eachers' Association ~~
Mrs. Lisa Kelly, President	 ucd, Vice President, Negotiations . 
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Appendix A-1 
2005-2006 Salary Schedule 
Step SA BA+15 BA+30 BA+45 MAlBA+60 MA+15 MA+30 MA+45 MA+60 MA+151PhD/EDD 
1 
2 -1 i, 
$41,024 
$42,163 
$42,296 
$43,436 
$43,583 
$44,723 
$44,875 
$46,013 
$46,123 
$47,263 
$47,454 
$48,593 
$49,245 
$50,385 
$51,517 
$52,656 
$53,804 
$54,943 
$56,075 
$57,215 
3 $43,436 $44,723 $46,013 $47,304 $48,610 $50,385 $52,656 $54,943 $57,215 $59,485 
4 
5 
6 
7 
$44,723 
$46,013 
$47,304 
$48,593 
$46,013 
$47,304 
$48,593 
$49,982 
$47,304 
$48,593 
$50,385 
$52,404 
$48,593 
$50,385 
$52,656 
$54,842 
$50,385 
$52,656 
$54,943 
$57,265 
$52,656 
$54,943 
$57,215 
$59,687 
$54,943 
$57,215 
$59,485 
$62,126 
$57,215 
$59,485 
$61,771 
$64,222 
$59,485 
$61,771 
$64,044 
$66,803 
$61,771 
$64,044 
$66,313 
$68,904 
8 $49,982 $52,404 $54,842 $57,265 $59,687 . $62,126 $64,545 $66,966 $69,551 $71,487 
9 $52,404 $54,842 $57,265 $59,687 $62,126 $64,545 $66,966 $69,386 $72,365 $74,071 
10 $54,842 $57,265 $59,687 $62,126 $64,545 $66,966 $69,386 $72,365 $74,570 $76,654 
11 $57,265 $59,687 $62,126 $64,545 $66,966 $69,386 $72,041 $74,570 $76,652 $79,086 
12 $59,687 $62,105 $64,545 $66,966 $69,386 $71,807 $74,407 $76,652 $79,086 $81,710 
13 $62,126 $64,525 $66,966 $69,386 $71,807 $74,225 $76,652 $79,086 $81,710 $84,329 
14 $64,545 $66,966 $69,386 $71,807 $74,225 $76,647 $79,088 $81,710 $84,571 . $87.269 
15 $66,966 $69,386 $71,807 $74,225 $76,647 . $79,086 $81,711 $84,571 $87,510 $90.254 
16 $69,386 $71,807 $74,225 $76,647 $79,512 $81,710· $84,488 $87,510 $90,089 $92,570 
17 $71,807 $74,225 $76,647 $79,086 $81,930 $84,350 $86,809 $89,828 $92,407 .$94,887 
18 $74,226 $76,647 $79,086 $81,507 $84,402 $86,676 $89,133 $92,144 $94,722 $97,204 
19 $77,177 $80,013 $82,209 $83,986 $86,730 $89,003 $91,464 $94,468 $97,046 $99,529 
~ 
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Appendix A-2 
2006-2007 Salary Schedule 
Step BA BA+15 BA+30 BA+45 BA+60 MA+15 MA+30 MA+45 MA+60 MA+75 
MA PHDIEDD 
1 f 42,770 44,084 45,413 46,747 48,038 49,412 51,263 53,609 55,972 58,318 
2· 43,947 45,261 46,591 47,923 49,215 50,589 52,440 54,786 57,149 .59,495 
3 45,307 46,642 47,976 49,310 50,678 52,E?64 55,176 57,544 . 59,885 62,230 
4 46,642 47,976 49,310 50,641 52,658 55,176 57,544 59,885 62,230 64,597 
5 47,976 49,310 50,641 52,664 55,176 57,544 59,885 62,230 64,597 66,940 
6 49,310 50,641 52,664 55,176 57,544 59,885 62,230 64,597 66,940 69,283 
7 50,641 52,169 _54,829 57,404 59,955 62,508 65,085 67,185 69,958 72,070 
8 52,109 54,968 57,491 59,990 62,490 65,016 67,508 70,121 72,792 74,735 
9 54,968 57,491 59,990 62,490 ·65,016 67,508 70,010· 72,508 75,722 77,406 
10 57,491 59,990 62,490 65,016 67,508 70,010 72,508 75,779 77,790 80,073 
11 59,990 62,490 65,016 67,508 70,010 72,508 75,333 77,790 79,898 82,534 
12 62,490 64,987 67,508 70,010 72,508 75,010 77,677 79,898 82,535 85,310 
13 65,016 67,488 70,010 72,508 75,010 77,507 79,954 82,535 85,310 88,014 
14 67,508 70,017 72,508 75,010 77,507 80,010 82,536 85,310 88,346 91,161 
15 70,010 72,508 75,010 77,507 80,010 82,536 85,311 88,346 91,409 94,~61 
16 72,508 75,010 77,507 80,010 83,123 85,310 88,232 91,409 93,950 96,423 
17 
18 
19 
75,010 
77,509 
80,741 
77,507 
80,010 
83,813 
80,010 
82,536 
85,997 
82,536 
85,030 
87,611 
85,467 
88,039 
90,393 
88,042 
90,337 
92,742 
90,473 
92,875 
95,285 
93,590 
95,982 
98,386 
96,255 
98,645 
101,049 
98,816 
101,210 . 
103,613 . 
~ 
~ 
Appendix A-3 
2007-2008 Salary Schedule 
Step BA BA+15 BA+30 BA+45 BA+60 MA+15 MA+30 MA+45 MA+60 MA+75 
MA PHOIEOO 
1 ('\ 44,587 
2 S'\,( 45,802 
45,944 
47,160 
47,317 
48;534 
48,695 
49,910 
50,028 
51,244 
51,448 
52,664 
53,360 
54,575 
55,783 
56,999 
58;224 
59,440 
60,648 
61,864 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
47,271 
48,640 
50,018 
51,396 
52,770 
54,334 
57,766 
60,257 
62,830 
65,413 
68,031 
48,656 
50,018 
51,396 
52,770 
54,334 
57,766 
60,257 
62,830 
65,413 
67.992 
70,576 
50,036 
51,396 
52,770 
55,099 
57,384 
60,305 
62,830 
65,413 
68,031 
70,594 
73,182 
51,414 
52,770 
55,099 
57,862 
60,066 
62,859 
65,413 
68,031 
70,594 
73,182 
75,761 
52,854 
55,078 
57,864 
60,258 
62,763 
65,425 
68,031 
70,594 
73,182 
75,761 
78,347 
55,116 
57,862 
60,258 
62,667 
65,473 
68,025 
70,594 
73,182 
75,761 
78,347 
80,925 
57,939 
60,258 
62,667 
65,091 
68,216 
70,570 
73,182 
75,761 
78,792 
81,047 
83,377 
60,392 
62,667 
65,091 
67,544 
70,293 
73,446 
75,723 
79,405 
81,050 
83,260 
86,166 
62,803 
. 65,091 
67,544 
69,956 
73,305 
76,170 
79,229 
81,070 
83,260 
86,166 
89,081 
65,225 
67,544 
69,956 
72,376 
75,408 
78,119 
80,880 
83,633 
86,105 
89,081 
91,849 
14 70,594 73,198 75,761 78,347 80,925 83,512 86,149 89,081 92,307 95,253 
15 73,182 75,759 78,347 80,925 83,512 86,130 89,082 92,307 95,481 98,438 
16 75,761 78,347 80,925 83,512 86,938 89,081 92,150 95,481 97,925 100,349 
17 78,347 80,925 83,512 86,130 89,094 91,888 94,230 97,429 100,225 102,902 
18 80,927 83,512 86,130 88,694 91,830 9(109 96,767 99,973 102,723 105,374 
19 84,518 87,888 90,027 91,391 94,187 96,630 99,259 1,02,460 105,212 107,860 
~ 
VI 
AppendixA-4 
2008-2009 Salary Schedule 
Step BA BA+15 BA+30 BA+45 BA+60 MA+15 MA+30 MA+45 MA+60 MA+75 
MA PHDIEDD 
1 l.~. 46,476 47,879 49,298 50,720 52,098 53,565 55,539 58,043 60,564 63,0682\· 47,732 49,135 50,555 . 51,975 53,354 54,821 56.795 59,299 61,820 64,324
3 49,336 50,777 ·52,204 53,629 55,152 57,780 61,009 63,554 66,034 68,535
4 50.717 52,138 53,561 54,979 57,661 60)16 63,045 65,519 68,027 1'0,5715 52,143 53,567 54,985 57,719 60,732 63,072 65,565 68,074 70,617 73,0956 53,567 54,985 57,719 60,723 63,071 65,565 68,074 70,617 73,095 75,5987 54,985 56,666 60,064 62,807 65,697 68,600 71,543 73,559 76,878 78,940
8 56,666 60,853 - 63,301 65,896 68,501 71,148 73,710 76,956 79,670 81,630
9 60,853 63,104 65,772 68,451 71,173 73,808 76,496 79,006 82,897 84,499
10 63,104 65,789 68,462 71,177 73,806 76,488 79,150 83,294 84,379 87,341
11 65,789 68,462 71,177 73,806 76,488 79,150 82,436 84,291 86,762 89,798
12 68,462 71,123 73,806 76,488 79,150 81,823 84,498 86,769 90,010 93,046 
13 71,177 73,795 76,488 79,150 81,823 84,483 86,930 90,010 93,025 95,833 
14 73,806 76,516 79,150 81,823 84,483 87,158 89,946 93,025 96,464 99,569 
15 76,488 79,141 . 81,823 84,483 87,158 89,874 93,032 96,464 99,724 102,784 
16 79,150 81,824 84,483 87,158 90,986 93,036 96,247 99,724 101,999 104,318 
17 81,823 84,483 87,158 89,874 92,777 95,887 98,056 101,316 104,324 107,176 
18 84,486 87,158 89,874 92,504 95,802 97,979 100,834 104,148 106,973 109,703· 
19 88,543 92,295 94,340 95,336 98,107 100,687 103,392 106,698 109,540 112,276 
.,J::... 
CJ', 
APPENDIX B 
High School Sports-Spring 
Spring 2005-2006 2006·2007 2007·2008 2008·2009 
V. Baseball B 5,658 5,845 6,038 6,237 
J.v. Baseball B 4,630 4,783 4,941 5,104 
J.v. 9 Baseball B 3,601 3,720 3,843 3,970 
V. Lacrosse B 5,143 5,313 5,488 5,669 
V. Lacrosse G 5,143 5,313 5,488 5,669 
V. Lacrosse Asst B 4,630 4,783 4,941 5,104 
V. Lacrosse Asst G 4,630 4,783 4,941 5,104 
J.v. Lacrosse B 4,114 4,250 4,390 4,535 
J.v. Lacrosse G 4,114 4.250 4,390 4,535 
V. Pole Vault Asst Coach 8 &G 1,147 1,185 1,224 1,264 
V. Softball G 5,658 5,845 6,038 6,237 
J'v. Softball G 4,630 4,783 4,941 5,104 
V. Tennis B 4,630 4,783 4,941 5,104 
J.V. Tennis B 3,601 3,720 3,843 3,970 
V. Track B 5,143 5,313 5,488 5,669 
V. Track G 5,143 5,313 5,488 5,669 
V. Track Asst G 4,114 4,250 4,390 4,535 
V. Track Asst B 4,114 4,250 4,390 4,535 
~ 
-.) 
APPENDIX B 
High School Sports-Winter 
Winter	 2005-2006 2006-2007 2007-2008 2008-2009 
V. Basketball B 5,658 5,845	 6,038 6,237 
V. Basketball G 5,658 5,845	 6,038 6,237 
J.V. Basketball G . 4,115 4,251	 4,392 4,537 
J.V. Basketball B 4,1f5 4,251 4,392 4,537 
JV 9 Basketball B 3,601 3,720 3,843 3,970 
JV 9 Basketball G 3,601 3,720 3,843 3,970 
V. Bowling B & G 3,601 3,720 3,843 3,970 
.V. Cheerleading G 4,630 4,783 4,941 5,104 
J,V, Cheerleading G 3,601 3,720 3,843 3,970 
V. Pole Vault Asst Coach B & G 1,147 1,185	 1,224 1,264 
V. Winter Track B 5.143 5,313	 5,488 5,669 
V. Winter Track G 5,143 5,313 5,488 5,669 
5,104V. Winter Track Asst G 4,630 4,783	 4,941 
V. Winter Track Asst. B 4,630 4,783 4,941 5,104 
JV Wrestling Asst (1/2) B 2,564 2,649 2,736 2,826 
5,104J.v. Wrestling B	 4,630 4,783 4,941
 
6,269 6,476
V. Wrestling B	 5,875 6,069 
~ 
00 
Rev. 316106 APPENDIX 8 
High School Sports-Fall 
FAll 2005·2006 2006·2007 2007·2008 2008~2009 
V. Cheerleading G 4,630 4,783 4,941 5,104 
V. Cross Cntry B 5,143 5,313 5,488 5,669 
V. Cross Cntry G 5,143 5,313 5,488 5,669 
V. Field Hockey G 5,1-t3 5,313 5,488 5,669 
J.V. Field Hockey G 3,601 3,720 3,843 3,970 
V. Football Asst B 4,630 4,783 4,941 5,104 
V. Football Asst B 4,630 4,783 4,941 5,104 
J.V. Football B 4,630 4,783 4,941 5,104 
J.v. Football B 4,630 4,783 4,941 5,104 
V. Football B 5,671 5,858 6,051 6,251­
V. GolfB & G 4,630 4,783 4,941 5,104 
J.v. Golf B & G 3,601 3,720 3,843 3,970 
V. Gymnastics G 4,630 4,783 4,941 5,104 
V. Soccer B 5,143 5,313 5,488 5,669 
V. Soccer G 5,143 5,313 5,488 5,669 
J.v. Soccer B 3,601 3,720 3,843 3,970 
J.V. Soccer G 3,601 3,720 3,843 3,970 
J.v. Tennis G 3,601 3,720 3,843 3,970 
V. Tennis G ~,630 4,783 4,941 5,104 
V. Volleyball G 5,143 5,313 5,488 5,669 
J.V. Volleyball G 4,630 4,783 4,941 5,104 
5,488 5,669V. Volleyball B 5,143 5,313 
.~ 
\0 
Middle School 
Baseball B 
Baseball B 
Basketball B 
Basketball B 
Basketball G 
Basketball G 
Cross Ctry G & B 
Field Hockey G 
Field Hockey G 
Football B 
Football B 
Gymnastics G 
Lacrosse B 
Lacrosse B 
Lacrosse G 
Lacrosse G 
Soccer G 
Soccer B 
Soccer B 
Softball G 
Tennis B 
Tennis G 
Track B & G 
Track B & G 
Volleyball B 
Volleyball G 
Volleyball G 
Wrestling 
VI Wrestling0 
APPENDIX B 
Middle School Sports 
2005-2006 2006-2007 2007-2008 2008-2009 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404
. 
3,088 3,190 3,295 3,404
-
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,4043,088 3,190 3,295 
3,088 3,190 3,295 3,404 
3,4043,088 3,190 3,295 
3,4043,088 3,190 3,295
 
_
3,088 3,190 3,295 3,404 
3,088 3,190 3,295 3,404 
3,4043,088 3,190 - - 3,295 
APPENDIXC 
High School Co-Currlcular Activities 
High School 
After School Detention 
After School Detention 
Art Club 
Art lit. journal 
Art lit. Journal 
Asst Dir for Play (Fall) 
Asst Dir for Play (Spring) 
Astro. Club 
Award Club 
Band Director 
Brainstormers 
Business Manager 
Business Manager 
Chamber Orchestra 
Choral Director 
Choreographer 
Class Advisors 9th 
Class Advisors 10th 
Class Advisors 11 th 
Class Advisors 12th 
Coffee House 
Coffee House 
Coffee House 
Costumes 
Costumes 
Director 
Director 
Drama Club 
French Club 
2005-2006 
6,172 
6,172 
1,041 
1,666 
1,666 
2,963 
2,963 
1,666 
1,250 
2,493 
1,250 
935 
935 
2,084 
1,660 
935 
2,572 
2,572 
2,572 
3,601 
521 
521 
521 
935 
935 
6,154 
6,154 
2,084 
1,875 
2006-2007 
6;376 
6,376 
1,075 
1,721 
1,721 
3,061 
3,061 
1,721 
1,291 
2,575 
1,291 
966 
966 
2,153 
1,715 
966 
2,657 
2,657 
2,657 
3,720 
538 
538 
538 
966 
966 
6,357 
6,357 
2,153 
1,937 
2007·2008 2008-2009 
6,586 6,803 
6,586 6,803 
1,110 1,147 
1,778 1,837 
1,778 1,837 
3,162 3,266 
3,162 3,266 
1,778 1,837 
1,334 1,378 
2,660 2,748 
1,334 1,378 
998 1,031 
998 1,031 
2,224 2,297 
1,772 1,830 
998 1,031 
2,745 2,835 
2,745 2,835 
2,745 2,835 
3,843 3,970 
556 574 
556 574 
556 574 
998 1,031 
998 . 1,031 
6,567 6,784 
6,567 6,784 
2,224 2,297 
2,001 2,067 
51 
APPENDIXC
 
High School Co-Currlcular Actlvltl..
 
High School 
Global Awareness 
Global Awareness 
Jazz Ensemble 
Lighting 
Lighting 
Literary Film Society 
Mathletes 
Mathletes 
Media Club 
National Honor Society 
Natural Helpers 
Nautilus Supervision 
Newspaper Adv. 
Nexus 
Peer Counseling 
SADD 
STOP Club 
Student Gov't Adv. (2) 
Tech Director 
Tech Director 
Vocal Exp. 
Websters 
Yearbook Advisor 
Yearbook Advisor 
2005-2006 
1,146 
1,146 
2,084 
1,660 
1,660 
1,041 
625 
625 
1,666 
1,185 
4,115 
4,115 
3,750 
2,260 
2,084 
1,875 
1,875 
4,115 
2,493 
2,493 
2,084 
1,542 
2,572 
5,143 
2006-2007 
1,184 
1,184 
2,153 
1,715 
1,715 
1,075 
646 
·646 
1,721 
1,224 
4,251 
4,251 
3,874 
2,335 
2,153 
1,937 
1937 
4,251 
2,575 
2,575 
2,153 
1,593 
2,657 
5,313 
2007·2008 2008-2009 
1.223 1,263 
1,223 1,263 
2,224 2,297 
1,772 1,830 
1,772 1,830 
1,110 1,147 
667 689 
667 689 
1,778 1,837 
1,264 1,306 
4,391 4,536 
4,391 4,536 
4,002 4,134 
2,412 2,492 
2,224 2,297 
2,001 2,067 
2001 2067 
4,391 4,536 
2,660 2,748 
2,660 2,748 
2,224 2,297 
1,646 1,700 
2,745 2,836 
5,488 5,669 
52 
APPENDIXC 
Middle School Co-Currlcular Activities 
Middle School 
6th Grade Intramurals 
8th Gr. Slide Show 
AM legion Essay 
Chamber Orchestra 
Chaperones Total 
Chess Club 
Chromatics 
Computer After School 
Computer Ed Coord. 
Contemplations 
Dance Club 
Dance Club 
Fallintramurais 
Fishing Club 
Home Careers Club 
Japanese Exchange 
Jazz Band 
Mathletes 
Mathletes 
Nat'l Jr. Honor Society 
Nat'l Jr. Honor Society 
Newspaper Advisor 
Piano Accompanist 
Pride Club 
Quarter Tones Choir' 
Quarter Tones Director 
Saturday Morning WK. 
School Dance Coord. 
School News 
School Store 
2005-2006
 
1,041 
1,459 
312
 
2,058
 
6,538
 
625
 
1,029
 
4,630
 
27.89/hr 
1,666
 
625
 
625
 
1,430
 
625
 
625
 
1,250 
2,058
 
625
 
625
 
592
 
592
 
3,750 
0 
625
 
1,542
 
2,058
 
27.89/hr
 
27.89/hr
 
404
 
2,572
 
2006-2007
 
1,075
 
1,507
 
322
 
2,126
 
6,754
 
646
 
1,063
 
4,783
 
28.81/hr
 
1,721
 
646
 
646
 
1,477
 
646
 
646
 
1,291
 
2,126
 
646
 
646
 
612
 
612
 
3,874
 
0
 
646
 
1,593
 
2,126
 
28.81/hr
 
28.81/hr
 
417
 
2,657
 
2007-2008 2008-2009
 
1,110 1,147
 
1,556 1,607
 
333 344
 
2,196 2,269
 
6,977 7,207
 
667 689
 
1,098 1,134
 
4,941 5,104
 
29.76/hr 30.74/hr
 
1,778 1,837
 
667 689
 
667 689
 
1,526 1,576
 
667 689
 
667 689
 
1,334 1,378
 
2,196 2,269
 
667 689
 
667 689
 
632 653
 
632 653
 
4,002 4,135
 
0 0
 
667 689
 
1,646 1,700
 
2,196 2.268
 
29.76/hr 3O.74/hr
 
29.761hr 30.74/hr
 
431 445
 
2,745 2,836
 
APPENDIXC 
Middle School Co-Currlcular Activities 
Middle School 
SCience Olympiads 
Science Olympiads 
Ski Club 
Ski Club 
Snow Flake Softball 
Spring After School Int. 
Spring Intramurals 
Study Buddies 
Theatre Spring Prod. 
Variety Show Dlr. 
Winter Intramurals 
2005-2006
 
625
 
625
 
269
 
269
 
817
 
1,450
 
1,430
 
1,156
 
13,161
 
1,286
 
1,094
 
2006-2007
 
646
 
646
 
278
 
278
 
844
 
1,498
 
1,477
 
1,194
 
13,595
 
1,328
 
1,130
 
2007·2008 2008-2009
 
667 689
 
667 689
 
287 296
 
287 296
 
872 901
 
1,547 1,598
 
1,526 1,576
 
1,233 1,274
 
14,044 14,507 
1,372 1,417 
1,167 1,206 
54
 
APPENDIXC 
MILLER AVE CO-eURRICULAR ACTIVITIES 
Miller Ave School 
Art Club 
Basketball 
Bell Choir 
Book Talk 
Book Talk 
Book Talk 
Book Talk 
Conflict MngmtIPeacemakers 
Conflict MngmtlPeacemakers 
ENVClub 
Garden Club I 
Garden Club II 
Hockey 
Math Club 
Newspaper 
Olympiads 
Poetry Club 
Spanish Club 
Student Council 
SWRCUS 
Tech Club 
Winter Play 
Young Poets Society 
2005-2008 
833 
833 
1,542 
1,139 
1,139 
1,139 
1,139 
1,542 
1,542 
521 
1,021 
1,021 
1,666 
833 
833 
1,041 
833 
833 
1,459 
2,572 
521 
2,945 
625 
2008-2007 
860 
860 
1,593 
1,177 
1,177 
1,177 
1,177 
1,593 
1,593 
538 
1,055 
1,055 
1,721 
860 
860 
1,075 
860 
860 
1,507 
2,657 
538 
3,042 
646 
2007-2008 2008-2009 
888 917 
888 917 
1,646 1,700 
1,216 1,256 
1,216 1,256 
1,216 1,256 
1,216 1,256 
1,646 1,700 
1,646 1,700 
556 574 
1,090 1,126 
1,090 1,126 
1,778 . 1,837 
888 917 
888 917 
1,110 1,147 
888 917 
888 917 
1,557 1,608 
2,745 2,836 
556 574 
3,142 3,246 
667 689 
55 
APPENDIXC 
Wading River Co-Currlcular Activities 
Wading River 
American Sign Language 
Art Club 
Book Talk 
Book Talk 
Book Talk 
Chess Club 
Dance Club 
FItness Club 
Garden Club 
Hockey Intramurals 
Intramurals 
K-Nex 
Math Olympiads 
Musical Theatre 
Musical Theatre-5th Grade 
NutritionlHealth 
Peacemakers 
Peacemakers 
Prim. Book Club 
Science Club 
Sew Much Fun 
Student Council 
SWRCUS 
SWRCUS 
WRKidsNews 
2005-2008 
1,041 
2,185 
1,121 
1,121 
1,121 
625 
1,041 
625 
1,041 
1,667 
1,041 
1,041 
417 
3,601 
3,598 
1,041 
2,058 
1,985 
1,041 
1,041 
1,041 
1,544 
1,542 
1,542 
1,041 
2008-2007 
1,075 
2,257 
1,158 
1,158 
1,158 
646 
1,075 
646 
1,075 
1,722 
1,075 
1,075 
431 
·3,720 
3,717 
1,075 
2,126 
2,051 
1,075 
1,075 
1,075 
1,595 
1,593 
1,593 . 
1,075 
2007·2008 2008-2009 
1,110 1,147 
2,331 2,408 
1,196 1,235 
1,196 1,235 
1,196 1,235 
667 689 
1,110 1,147 
667 689 
1,110 1,147 
1,779 1,838 
1,110 1,147 
1,110 1,147 
445 460 
3,843 3,970 
3,840 3,967 
1,110 1,147 
2,196 2,268 
2,119 2,189 
1,110 1,147 
1,110 1,147 
1,110 1,147 
1,648 1,702 
1,646 1,700 
.1,646 1,700 
1,110 1,147 
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PAST PRACTICES - APPENDIX D 
Supplemental Memorandum of Agreement Dated July 1, 1988 
The purpose of this memorandum is to specify past practices which pre-date the execution of the 
collective bargaining agreement dated July 1, 1988. Said practices in this memorandum are 
admissible to clarify any ambiguity in the express provisions of the collective bargaining 
agreement but are not otherwise arbitrable, although grieveable up to and including Level N of 
the grievance procedure in Article III. Anything not specified in this list of past practices is 
reserved to the District as a management right unless otherwise specifically prohibited by the 
collective bargaining agreement. It is understood that the Association has not in any way waived 
its rights under the Taylor Law. The list of practices are: 
1.	 It has been the practice of the District to encourage current staff members to apply for 
new positions in the District. . . 
2.	 Itinerant teachers will be evaluated by one designated administrator. The ptincipal 
administrator who observes a teacher is the one who evaluates. An evaluation cannot take 
place without an observation of the teacher performing his/her work. 
3.	 Professional leave days as discussed under Article XII A do not include teacher 
attendance at workshops, conferences or committees. 
4.	 When committees are formed to interview new teachers or administrators, teachers will 
be invited to participate. 
5.	 In the event a teacher is directly assaulted by a student while perfonning in the line of 
hislher duty, the District will support the teacher in all legal proceedings related to the 
assault within the limits of the current statutes. 
6.	 Teachers wiJJ be given the opportunity to volunteer for chaperoning assignments by 
registering at the beginning of each semester. A list of the scheduled sporting events, 
school dances, concerts, plays, shows, science fairs, and art fairs as of September 1 and 
January 1 of the school year will be compiled. This list will be used as a registration 
form for teachers by event. If more chaperones apply than are needed, the Principal will 
schedule teacher volunteers by lottery from each list. If too few volu~teers apply, the 
Principal is free to select other chaperones from outside the bargaining unit as he/she sees 
fit. Except for absence on the day of the event for reasons of sickness and bereavement, a 
teacher will be dropped from the registration of all events for the semester if he/she 
declines to attend two events that he/she has registered to attend. 
7.	 Teachers may leave the school building for lunch or during their prep period. They will 
notify the building office. 
8.	 Teachers will have access to reproduction, test scoring, and word processing equipment 
as available in each building. High volume of copying will be channeled through the 
central reproduction service of the District. District office equipment can be made 
available in emergencies upon request. Availability will be contingent upon the needs of 
the office staff who utilize the equipment as part of their daily routine. 
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9.	 Teachers are provided with a desk, closet space and adequate storage space for materials. 
10.	 Teachers are provided with access to telephones. 
11. Teachers are reimbursed for all approved professional conference attendance expenses. 
12. Teachers are provided with heated and ventilated classrooms. 
13.	 Teachers are provided with teaching materials at no cost to themselves. 
14. Teachers' classrooms are cleaned by non-teaching staff. 
15. Teachers are reimbursed for approved out-of-pocket expenses within thirty days after 
submission of claims. 
16. Teachers will be provided with copies of scheduled Board of Education Meeting Agendas 
and "Mini-Briefs" of the previous meetings on the same schedule as community members 
on the District list to receive the Agenda. 
17.	 For purpose of computing grades during all but the last marking period, secondary 
teachers will have 2.5 school days between the end of the marking period and the time 
grades are due. 
18.	 Teachers have the right to place classroom furniture in a manner that they feel is suitable 
for the best learning to occur. 
19.	 Teachers are provided with a faculty room subject to available space. 
20. Teachers will be provided with automobile parking spaces. 
21. Teachers have access to the school buildings during regular custodial hours subject to 
presentation of proper identification. 
22. The Association maintains a telephone within one school building and shall be provided 
space for six file cabinets. 
23. All vacancies for extracurricular activities are posted. 
24. The Association President is released from all House-Group responsibilities. 
25. When committees are formed in matters that can affect the school environment, teachers 
are asked to serve on such committees. 
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Appendix E 
1) Memorandum of Agreement
 
Between
 
Shoreham-Wading River School District and
 
The Shoreham.Wading River Teachers' Association
 
In resolution of the grievance dated April 7, 1994 both parties agree:
 
That administrators will not engage in procedures that constitute a teacher self-evaluation. In this context,
 
self-evaluation refers to year end summative evaluation of the teacher's performance.
 
Administrators may request, without coercion, teachers to participate in a self-analysis narrative of their
 
work with students, but this request and the completion of the self-analysis is strictly voluntary on the part
 
of teachers. Refusal to participate in said self-analysis shall not be noted in the year end summative
 
evaluation not as part of the teacher's personnel file.
 
For the District: For the Association:
 
David E. Jackson, Superintendent 7/14/94 Cornelius J. Mahoney, President 7/14/94
 
2) Memorandum of Agreement
 
Between
 
Shoreham-Wading River District and
 
The Shoreham·Wading Teachers' Association
 
The Association filed a grievance concerning the use of Teacher Assistants in the school libraries. 
The School District recognizes that Teacher Assistants assigned to a library by the school 
administration are not the equivalent of a certified librarian. The District further stipulates that a 
Teacher Assistant cannot be assigned to the library without the direct supervision of a certified 
librarian. A Teacher Assistant cannot replace the professional responsibilities and activities of a 
certified school librarian. 
The Association recognizes that a Teacher Assistant may be assigned to alibrary during periods when 
a certified librarian is present in the library or when a certified librarian is not present in the library. 
When a certified librarian is not present, the Association recognized that the Teacher Assistant may 
interact directly with students in the library by answering their questions and assisting them in their 
library research. 
In consideration of the provisions of this Memorandum of Agreement, the Association withdraws its 
grievance concerning the use of Teacher Assistants in the High School Library for the 1993-94 school 
year subject to all appropriate provisions of the Agreement. 
For the District: For the Association: 
David E. Jackson, Superintendent C.J. Mahoney, President 
May 4, 1994 . 
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3) Memorandum of Agreement 
Middle School Building Meetings 
Both parties agree, that effective immediately, that the district will not take any action to interfere with 
the Association's right to conduct SWTRA building meetings during the lunch period at the Middle 
School or in any other buildings (Article IV G. 3). This memorandum is subject to all provisions of 
the Contract. 
Dr. David Jackson C,J. Mahoney, President 
Superintendent ofSchools S.W.R.T.A. 
June 9,1995 
4} Memorandum of Agreement 
Both parties agree, effective immediately, that Advisory will not be assigned to the school nurse or to 
the Student Assistance Counselor at the Middle School. 
David E. Jackson 6-16-95 C.J. Mahoney 6-16-95 
5) Memorandum Of Agreement 
( ) is employed by the Shoreham-Wading River Central School District as an interpreter 
for deaf and hearing impaired students. Because of the unique status of his job description, he is 
represented by the S.W.R. Teachers' Association with all rights and benefits commensurate with such 
representation and as a member of the bargaining unit. 
In recognitions of the unique nature of his position at S.W.R., both parties have agreed to prepare and 
honor this special agreement pertaining to ( ) employment. He may not be dismissed by the 
school district without just cause. In all future years, beginning Sept. 1997, his salary increases will be 
one half of that awarded to teachers through the collective bargaining agreement. He will continue to 
advance on the salary schedule each year but his advancement will be limited to the BA column only. 
For the District: For the Association: 
William Cala, Supt C,J. Mahoney, Pres. 
6) Memorandum of Agreement 
Teachers who retire into the New York State Teachers' Retirement System will have health insurance 
premiums paid by the district at the rate of75% ofthe Individual Plan and 50% of the Family Plan. 
Teachers who terminate from the district and who are vested in the New York State Teachers' 
Retirement System are able to purchase health insurance in the New York State Health Insurance 
Program following the termination oftheir employment with the district. When those teachers are able 
to retire, the district will pay their health insurance premiums at a rate of75% of the Individual Plan 
and 50% of the Family Plan provided that this district is the last agency employer for those teachers in 
the sate of New York. 
The health insurance is the Empire Plan with Core Plus Medical and Psychiatric Enhancements 
(N.Y.S.H.I.P). 
This Memorandum of Agreement is subject to all appropriate provisions of the contract. 
For the District: William Cala, Superintendent For the Association: c.J. Mahoney, President 
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7) Memorandum of Agreement 
Both parties agree to the following, effective immediately and subject to all provisions of the contract. 
Teachers will be permitted to leave their respective school buildings on the Last Day of School at the 
same time they have done so in the past. 
The 185111 day will be divided into three equal parts from this day forward. Each part (in-service 
workshop) will be a maximum of I Y2 hours and will begin in each building directly after students are 
dismissed. These three in-service workshops are not faculty meetings. 
The Curriculum Development Committee will set the agenda for each session. All three sessions will 
be held on Wednesdays and be comprised entirely of in-service training for the teaching staff. 
If the Curriculum Development Committee is unable to reach agreement as to the agenda or type of 
training to be provided at each session, the Superintendent of Schools and the President of S.W.R.T.A. 
will decided how the sessions are to be utilized. 
For the District: For the Association: 
Charles Ebetino, Supt. C.J. Mahoney, Pres. 10-6-97 
8) Memorandum of Agreement 
Compensation for Administering and Proctoring the SAT 
Job Title: Test Center Supervisor 
Description: "Manage the test center and staff, and ... insure secure handling of Testing Materials." 
Compensation: A minimum payment of$151.00 from ETS + $112.36 (4 x $28.09) which equals 
$ 263.36 per administration session. 
Job Title: Associate Supervisor 
Description: Room supervisors responsible "for conducting a secure, valid administration." 
Compensation: A minimum payment of$80.00 from ETS + $112.36 (4 x $28.09) which equals 
$192.36 per administration session. 
Job Title: Room Proctor or Hall Proctor
 
Description: Assist the Supervisor and Associate Supervisor, check 10, help set-up and
 
answer student questions.
 
Compensation: A minimum payment of $66.00 from ETS + $112.36 ( 4 x $28.09) which
 
equal $]78.36 per administration session.
 
This memorandum of agreement shall be retroactive to 9/1/01. 
For the District: For the Association: 
Robert Pellicone C.J. Mahoney 1-23-02 
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9) Memorandum of Agreement 
ELA Tutorial Sessions 
12/19/02 
1. Tutorial session's class size will be limited to six (6) students. 
2. Teachers will be compensated at a rate $65.00 per hour. 
3. Each tutorial session will be one hour in length and meet twice weekly for six consecutive weeks. 
4.	 Student results will not be used for teacher evaluations. 
Robert Pellicone 12120/02	 C.J. Mahoney, 12120/02 
For the District	 For the Association 
10) Memorandum of Agreement 
Overnight Chaperone Rate 
4/16/03 
The overnight chaperoning rate shall be $200.00 per night effective July I, 2002, $210 effective July I, 
2003 and $220 effective July 1,2004. 
Robert Pellicone 4/16/03 C,J. Mahoney 4/16/03
 
For the District For the Association
 
11) Memorandum of Agreement 
Regents Test Essential Prep Session 
5/13/03 
I.	 The District will post, as per the Agreement, the positions available for a Regents Test Essentials 
Prep Session. Sessions will encompass reviewing with students the minimum requirement 
students the minimum requirements students may need to pass a specific Regents Examination. 
The session will cover the basic format and components of each section of a Regents Examination 
for a specific subject. 
2.	 Sessions will take place during the three Saturdays immediately prior to the scheduled June 2003, 
New York State Regents Exams. 
3.	 There will be one session of one hour in length for each of the scheduled exams on each of the 
three Saturdays. 
4.	 The maximum number of students enrolled in a session will not exceed seven. 
5.	 The rate of compensation will be $65.00 per hour per teacher per session. 
6.	 Student results will not be used for teacher evaluations. 
Robert Pellicone 5/12/03 C,J. Mahoney 5/13/03 
For the District For the Association 
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12) Memorandum Of Agreement 
Peacemaker Training 
6/11/03 
1.	 Two elementary teachers will instruct students in the Peacemaking process. 
2.	 Sessions will be held for two (2) days during the last week prior to the start of school. 
3.	 The two sessions will ron from 8:30 am to 2:30 pm. 
4.	 There will be a maximum of forty-five (45) students. 
5.	 Sessions will be held at the Miller Ave. School. 
6.	 The hourly rate of compensation will be one-sixth (1/6) of one-two hundredth
 
(1/200) of each teacher's 2003-2004 base salary per hour.
 
Robert Pellicone 6/7/03 C.J. Mahoney 6/11/03
 
For the District For the Association
 
13) Memorandum of Agreement 
High School After School Tutorial 
9/15/03 
Both parties agree to the following effective immediately and subject to all provisions of the
 
Agreement and all future contracts.
 
1.	 The maximum number of students shall be limited to six (6) per session. 
2.	 Each session shall be thirty minutes in length and will beheld on Tuesdays, Wednesdays, and 
Thursdays. 
3.	 Each participating teacher will conduct three sessions per week and shall be compensated at the 
at the rate of $60.00 per hour ($30.00 per session). 
4.	 Each session will be subject specific. 
5.	 Participating teachers will be excused from the first 30 minutes of faculty meetings in order to 
provide tutorial support. 
Robert Pellicone	 C.J. Mahoney 9/17/03 
For the District	 For the Association 
14) Memorandum of Agreement
 
Sixth Grade After School Music Performance Group
 
10/14/03
 
Both parties agree to the following, effective immediately and subject to all provisions of the 
Agreement and all future contracts. 
1.	 Sixth grade performance groups will meet after the regular school day for one· 
hour, up to a maximum of two (2) hours per week on Tuesdays and Thursdays. 
2.	 Participating teachers will designate those children who will attend these sessions. 
3.	 Participating teachers will be compensated as follows, per school year: 
a.	 $4142.00 for two (2) hours per week. 
Robert Pellicone C.J. Mahoney 
For the District For the Association 
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IS)	 Memorandum of Agreement 
AIS Tutorial Sessions 
11/10/03 
Both parties agree to the following, effective October 27,2003, and subject to all provisions of the 
2002-2005 Agreement. 
1.	 AIS tutorial session class size will be limited to six (6) students. 
2.	 Teachers will be compensated at a rate of $65.00 per hour. 
3.	 Each AIS tutorial session will be up to one hour in length and will meet twice
 
weekly for the remainder of the school year.
 
4.	 Student results will not be used for teacher evaluation. 
Robert Pellicone 11110/03 C.J. Mahoney 11/10/03 
For the District For the Association 
16) Memorandum of Agreement
 
Regents Test Essentials Prep. Session
 
12/15/03
 
1.	 The District will post, as per the Agreement, the positions available for a Regents Test Essentials 
Prep. Session. Sessions will encompass reviewing with students the minimum requirements 
students may need to pass a specific Regents Examination. The session will cover the basic 
fonnat and components ofeach section of a Regents Examination for a specific subject. 
2.	 Sessions will take place during the three Saturdays, immediately prior to the scheduled
 
January, 2004, Math A, Math B, ELA, Global History Geography, American History,
 
Chemistry, Living Environment, Physics, and Earth Science Regents Exams.
 
3.	 There will be one session of one hour in length for each of the aforementioned exams
 
on each of the three Saturdays.
 
4.	 The maximum number of students enrolled in a session will not exceed seven. 
5.	 The rate of compensation shall be $67.50 per hour per teacher per session. 
6.	 Student's results shall not be used for teacher evaluation. 
Robert Pellicone 12/13/03 C.J. Mahoney 12/13/03 
For the District For the Association 
17) Memorandum of Agreement
 
Elementary School Music Performance Groups
 
9/15/03 
Both parties agree to the following, effective immediately and subject to all provisions of the 
Agreement and all future contracts. 
1.	 Perfonnance groups will meet prior to the start of the regular school day for one hour up to 
a maximum of five (5) hours per week. 
2.	 Participating teachers will designate those children who will attend these sessions. 
3.	 Participating teachers will be compensated as follows, per school year: 
1.	 $10,355 for five (5) hours per week 
or 
2.	 $ 8,955 for four (4) hours per week. 
or 
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3. $6,716 for three (3) hours per week. 
Robert Pellicone 9/19/03 C.l. Mahoney 9/19/03 
For the District For the Association 
18) Memorandum of Agreement 
Correct Regents Exams-Extracurricular Compensation 
Both parties agree to the following, effective immediately and subject to all provisions of the 
Agreement. 
I.	 Participating teachers will be compensated at a rate of 1/200th of each teacher's contractual 
salary for each day worked (6 hour minimum) to correct Regents exams beyond the 
regular teacher work year. Ifworking less than the maximum time, the payment shall be 
prorated accordingly. 
Patrick A. Perpignano 5/3 1/05 C.l. Mahoney 5/31/05 
For the District For the Association 
19) Memorandum of Agreement
 
8/23/05
 
Shoreham Wading River Central School District
 
MentorlIntern Agreement
 
I. Purpose: 
1.	 To enable experienced teachers (mentors) to provide guidance and support to 
beginning teachers (interns) in their fIrst year of teaching. 
2.	 To engage mentors and interns in a productive and satisfying teaching and 
learning experience. 
3.	 To enhance the skills of interns and to increase the likelihood ofthe their 
remaining in the teaching profession. 
II. Essential Components: 
I.	 The mentor will guide the new teacher to self-assessment, professional 
confIdence and independence. 
2.	 Release time will be provided for mentors and interns. 
3.	 Training will be provided for mentors and interns ifpossible. 
4.	 Interns must be full time educations in their fIrst year of teaching. 
5.	 Interns must hold valid provisional or pennanent teacher's 
certifIcation or a state granted waiver. 
6.	 Mentors should be certifIed in the same area as the intern. 
7.	 Mentors must be tenured and willing to participate in the program. 
8.	 Mentors and interns will earn credit towards the District's 
Professional Development. 
III. Provisions: 
1.	 A selection committee consisting of fIve (5) members will develop 
the list of mentors. Three (3) members will be SWRTA appointees 
and two (2) will be Administrators. 
2.	 SWRTA will send out a request fonn for mentors to all tenured members 
of the bargaining unit. 
3.	 SWRTA and the Superintendent together will create the list of mentors. 
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4.	 Internships will be mandatory for all first year teachers. 
5.	 Teachers many not be assigned as mentors in the program. 
6.	 Teachers participating as mentors or interns will maintain the same rights 
under the law and the collective bargaining agreement as all other teachers. 
7.	 Interns and mentors will both be periodically released from classroom 
duties in order to meet at a mutually common time. 
8.	 All interactions that occur between mentor and intern shall remain confidential 
between them. This program shall not be used in any way to supplant the 
evaluation process in the collective bargaining agreement. 
9.	 Participation in the mentor program will be nonevaluative. 
10.	 For the purpose of PDP ONLY teachers will maintain a record of topics discussed 
and cumulative hours spent. This record will be submitted on the District's current 
PDP forms at the usual time ofdistrict collection. 
11. This memorandum is for the 2005-06 school year. 
12.	 All provisions ofthis program are subject to the collective bargaining agreement. 
IV. Release Time: 
I.	 There will be approximately twenty mentor/intern pairs. Two pairs 
comprise one set. 
2.	 Each mentor /intern set will meet up to ten times during the school year prior to 
June I, 2006. 
Mentor Intern
 
observe one-half day morning teach one-half day morning
 
+	 + 
consultation with intern consultation with mentor 
one all day replacement Y2 day replacement teacher 
OR 
Mentor Intern
 
teach one-half morning observe one-half morning
 
+	 +. 
consultation with intern consultation with mentor 
one-halfday replacement teacher one full day replacement teacher 
3.	 Mentors will provide a schedule of suggested observation/consultation dates 
for the school year to the Assistant Superintendent for Instruction. 
4.	 Three replacement substitute teachers will be needed for each mentor/intern set. 
5.	 Each pair will alternate the teacher-consultation time. 
V.	 Compensation:
 
Each mentor and intern shall be compensated as follows:
 
1	 Each mentor will be awarded six in-service credits per intern exclusive of the 
credits obtainable under Article XXIII of the 2002-2005 Agreement. 
2.	 Mentors who have already advanced to the PhDIEDDIMA+75 column shall 
receive a stipend ofSl,275.50 per intern. 
3.	 Interns will be awarded three in-service credits exclusive of the credits 
obtainable under Article XXIII of the 2002-2005 Agreement. 
4.	 Interns who have already advanced to the PhDIEDDIMA+75 column shall 
receive a stipend of$638.00 
VI.	 Some Additional costs to the District: 
1.	 Replacement Substitute Teachers $90.00 per day x 300 =$27,000. 
2.	 Workshops (see below) 
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3. Supplemental Materials 
4.	 Stipends: 10 x $1,275.50 = $12,755
 
10 x $638 =$6,380
 
5. Other 
VII. Suggested Topics for Discussion for Mentors. and Interns 
1. Curriculum 
a. Lesson Plan Development 
b. Applying State Standards 
c. Anticipatory sets 
d. Weekly Planning 
e. Theme Planning 
f. Homework 
g. Assessment development 
2. Differentiated Instruction 
a. Meeting the needs ofall students 
b. Understanding IEP's 
c. Lesson Modifications 
1. Enrichment Activities 
2. Reteaching Activities 
3. Making difficult concepts concrete 
4. Ensuring the needs of the average child 
5. Modifying lessons for children with special needs 
3. Classroom Management 
a. How to handle disruptive students in the classroom 
b. Save legislation 
c. Parent phone calls: what to say and how to say it 
d. Motivating uninterested students 
e. Strategies to deal with how students test new teachers 
4. Parent contacts 
a. Open House 
b. Parent-teacher conferences 
c. Progress Reports 
d. Report Cards 
VIII. Training 
1. NYSUT Workshops 
a. NYSUT Mentor Workshop and Intern Workshop 
I. Instructors will train mentors and interns in the 
responsibilities of those positions. 
2. The cost of each mentor workshop is approximately $135.00 
per mentor 
3. The District and SWRTA can chose a date and schedule the 
workshop with NYSUT 
4. These are 15-hour workshops for which mentors would be 
given one (I) in-service credit 
b. The cost of workshops for interns is approximately $300.00 
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per intern for a two-session or $400.00 per intern for a four 
hour session. 
c.	 All workshops will be credited towards professional development 
as per the contract 
d. NYSUT also offers 15, 30, or 45 - hour programs on Mentoring 
2.	 Graduate and In-Service Courses as per the 2002-2005 Agreement 
3.	 District Workshops 
4.	 Both parties must agree to any and all in-service training prior to its being 
offered. 
IX.	 Duration 
This Memorandum of Agreement will become effective September 16,2005, and 
sunset on June 24, 2006. Prior to the sunset date listed above, both parties will 
arrange for a meeting to be held at a mutually agreeable time at which mentors will 
be asked to provide positive suggestions for any future mentor/intern programs in 
the 
Shoreham-Wading River School District. In addition, a similar meeting will be 
arranged for interns to provide positive suggestions for any future mentor/intern 
programs in the Shoreham-Wading River School District. Representatives of the 
District and SWRTA will co-chair and attend both meetings. 
Harriet Copel 9/16/05 C.J. Mahoney 9/16/05 
For the District For the Association 
20) Memorandum of Agreement 
High School Natural Helpers 
For the 2005-2006 School Year 
September 7, 2005 
In the Spirit of cooperation, both parties agree to the following, effective immediately and subject to all 
provisions of the Agreement: 
Positions: 
1.	 There shall be one advisor to oversee the High School Natural Helpers program. 
2.	 There shall be eight to ten (8-10) chaperones for each retreat. 
3.	 There shall be a maximum of fifty (50) student participants. 
Release Time: 
I.	 The advisor shall be released for five (5) classes (periods) each Friday throughout the school year. 
a.	 There shall be one district psychologist assigned as part of the regular workday to cover 
the classes (periods) from which the advisor has been released. 
Chaperones: 
I.	 Eight to ten (8-!0) chaperones shall attend one to two training sessions before attending the 
weekend retreats. 
2.	 Eight to ten (8-10) chaperones shall attend the overnight weekend retreats. 
Compensation: 
I.	 The rate of additional compensation for the advisor shall be $5576 which is ($180 x $30.96) 
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2.	 The rate of-compensation for the advisor to facilitate the chaperones during the retreat weekend shall 
be based on the functional responsibility rate of$30.98 per hour. 
3.	 The rate of compensation for each chaperone during an afternoon of chaperone training shall be
 
based on the workshop rate of$30.98 per hour.
 
4.	 The rate of compensation for each chaperone shall be $220.00 per night 
Harriet Copel C.l. Mahoney 
For the District For the Association 
21) Memorandum of Agreement
 
6-8 Curriculum Specialist
 
For the 2005-2006 School Year
 
October 6, 2005 
In the spirit of cooperation, both parties agree to the following, effective immediately and subject to all 
provisions of the agreement responsibilities included: 
I.	 Assist the scheduling, administration, and scoring of the 5-8 ELA assessments. 
2.	 Assist in budget planning aligned with instructional goals and textbook acquisition. 
3.	 Produce curricular documents that include: 
a.	 Scope and sequence in grades 6-8, aligned with the NYS curriculum standards and ELA 
assessments; 
b.	 Tasks embedded in instruction that are aligned with competencies measured by State 
assessments, including but not limited to direct instruction in reading, writing, speaking 
and listening. 
c.	 Identification of target skills through item analysis; 
d.	 Implementation plan for using State scoring rubric; 
e.	 Enrichment activities that benefit student instruction and teacher professional 
development as requested by staff. 
In addition to hislher regular teaching salary, the teacher will receive the following compensation: 
Release time from teaching (.2) one class 
Stipend of$5,340 
Harriet Copel C.J. Mahoney 
For the District For the Association 
This specific MOA will sunset on June 30, 2006. 
HC CJM 
22) Memorandum of Agreement between
 
The Shoreham-Wading River Teachen' Association and
 
The Shoreham-Wading River Central School District
 
Whereas, representatives of the Shoreham-Wading River Teachers' Association (hereinafter the" 
Association") and the representatives of the Shoreham-Wading River Central School District 
(hereinafter the "District") are parties to a Collective Bargaining Agreement dated July 1.2002-June 30, 
2005, and, 
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Whereas, the parties have engaged in discussions regarding secondary teachers volunt«ring for a sixth 
period class, and, 
Whereas, the parties agree that a secondary teacher who volunteers to teach a sixth class will have four 
hundred fifty (450) minutes ofduty-free lunch and preparation time during each five (5) five day week, 
such preparation time to fall within the school day, and, 
Whereas , ( ) and ( ) volunteered for a sixth class and did not receive their daily preparation 
periods on their schedules, 
Now, Therefore, the Association and the District agree to maintain ( ) and ( ) present 
teaching schedules while not establishing a past practice or precedent for teachers who teach a sixth class 
now or in the future. 
For the District For the Association 
Robert Pellicone C,J. Mahoney 
1/22/04	 1/22/04 
23) Memorandum of Agreement 
Addendum to the 2002-2005 Agreement 
p.	 II A.I 
Change: Elementary level teachers - six hours 40 minutes 
To: Elementary level teachers - six hours and 40 minutes on Monday, 
Tuesday, and Wednesday and six hours and 20 minutes on Thursday 
and Friday. 
p.	 13 1.3 
Delete: "In addition...work day." 
p.	 II A.3 Line 6 - Delete (.) 
Add: "when there is an eight (8) period day. When there is a nine (9) period day 
teachers will provided extra help on Mondays, Tuesdays, Wednesday s, and 
Thursdays for one period during the work day." 
p. 12	 Delete Article V, B 
p. 12	 E (Adjust lettering thereafter within the article to reflect the deletion of B) 
p.13	 I. 1. 
Change line -	 1: "teach" to "work" 
Add: Line 2 - after consecutively - ", with a maximum of the three (3) teaching 
periods on the secondary level," 
p.35	 NewG 
Tennination Leave 
I.	 Teachers shall be compensated for their sick days when they terminate from the 
district, exclusive ofE 1,2,3, as follows: 
a.	 Teachers must have at least 7 years service in the Shoreham-Wading River 
School District. 
b.	 Eligible teachers (at least 7 years of service in the Shoreham-Wading River 
School District) shall receive $100.00 per day for the first 60 unused sick days 
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and $50.00 per day for the remaining unused sick days to a maximum of259 
days. 
2.	 Teachers who elect a terminal leave and are vested in the New York State Teachers' 
Retirement System are able to purchase health insurance in the New York State Health 
Insurance Program following the tennination of employment with the school district. 
When those teachers are able to retire, the district will pay health insurance premiums 
at a rate of75% ofthe Individual Plan and 50% of the Family plan provided that this 
district is the last agency employer for those teachers in the state of New York. 
3.	 Teachers who elect a terminal leave bout who are not vested in the N.Y.S.T.R.S. are 
eligible to purchase health insurance for 18 months under C.O.B.R.A. provisions. 
4.	 This agreement will conform to established regulations of the New York State 
Health Insurance Program. 
5.	 Eligible teachers who elect to take this Terminal Leave must notify the district 
of their intent to terminate by December 31, 2003, effective July 1,2004, or by 
December 31, 2004, effective July 1,2005, 
6.	 This provision, XXnG Termination Leave, only, will sunset as of June 30, 2005. 
IN WITNESS WHEREOF, the parties have hereto set their hands and seal 1 day of October, 2003. 
For the SWR District:	 For the Association: 
Superintendent of Schools	 SWRTA 
Robert Pellicone	 Cornelius J. Mahoney, President 
Laurie Griffiths	 Jane Mathews 
BOE President	 SWRTA, VP Negotiations 
24) Dean of Students Memorandum of Agreement 
Functional Responsibility 
Effective Dates:	 11/7/05 through 6/23/06 
Compensation: In addition to hislher regular teaching salary, the teacher will receive the following: 
1. Extra Pay: $4, 585 ( 148 days x $30.98 per hour x one hour per day) 
2. Released time:	 The teacher will be released from teaching two classes per day. That is,
 
the teacher will teach only three classes per day. The teacher will continue
 
to receive and accrue all compensations, benefits and seniority as do all
 
full time teachers.
 
Job Description: 
1.	 Handle teacher referrals - implementing the code of conduct in a progressive and consistent
 
fashion.
 
2.	 Work directly with administration and staff in maintaining a safe and orderly environment. 
3.	 Provide mediation and counseling to students when appropriate. 
4.	 Analyze student attendance data and assist students in improving their attendance- work with
 
counselors, staff, administration and parents in resolving these potential issues. Disciplinary
 
action may be needed to resolve such issues.
 
5.	 When available, assist with the supervision of assemblies, cafeteria monitors and other'
 
large gatherings of students.
 
6.	 Assist students with the resolution of potential or pre-existing conflicts. 
7.	 Provide supervision ofstudents during the change of periods. 
8.	 Work with counselors, social workers, school psychologists, nurses and the
 
administration in identifying student issues and providing input that would be
 
beneficial in assisting them.
 
9.	 Recommend disciplinary action to the principal that would affect a student'S 
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attendance in classes. (Detentions, out of school and in school suspensions). 
10.	 Detention round up at the conclusion of9lb period, 
11.	 Work with administration in various other situations that would assist in the
 
supervision of students, including parents, meeting with staff, meeting
 
with administration or attending to other student discipline tasks. It is understood
 
by both parties that these requests must be reasonable in nature and within the confines
 
ofthe teacher work day plus one additional hour before and/or after school.
 
Durations: This specific MOS will sunset on June 23, 2006. 
For the District: For the Association:
 
Harriet Copel C.J. Mahoney
 
2S) Memorandum of Agreement 
Arbitrator's Consent Award 
I.	 The issues of the above captioned matter are settled and withdrawn finally and with prejudice 
according to the following terms. 
2.	 The District acknowledges its obligation to comply with the terms ofArticle IX of the parties' 
Collective bargaining agreement. 
3.	 With respect to Article IX(C)(I) of the parties' collective bargaining agreement, the District 
undertakes to make a special effort to orient new building administrators concerning the 
contract's requirements to observe and evaluate teachers and provide written evaluations in 
sufficient time to conduct personal conferences within the contract's specified time limits. 
4.	 The District will revise its evaluation fonn to add a line for teachers to indicate their desire 
for a personal conference and will conduct such conferences for those teachers who so 
request. The parties further agree that written evaluations must be completed, and teachers 
must submit their requests, in sufficient time to enable completions of conferences before the 
school years' end. 
5.	 The District acknowledges that, when it gave" a written explanation before April I'" 2004 
pursuant to the first sentence of Article IX(F)(I) of the parties' contract, it failed to give reasons 
for the dismissal. To settle this grievance and provide certainty going forward, the parties agree 
that hereafter Article IX(F)( I) shall be interpreted to require the District to include reasons in 
that written explanation within the contract's specified time limit. 
Dated: June 10, 2004 
West Orange, New Jersey 
John E. Sands
 
Impartial Arbitrator
 
Affirmation 
Pursuant to CPLR 7507, I hereby affmn that I am the Arbitrator in the above matter and that I have 
executed the foregoing as and for my Opinion and Award. 
John. E. Sands 
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June 28, 2006 
MEMORANDUM OF AGREEMENT
 
DEAN OF STUDENTS - FUNCTIONAL RESPONSIBILITY
 
Effective Dates: September 1, 2006 through June 26, 2006 
Compensation: In addition to hislher regular teaching salary, the teacher will receive the 
following: 
1. Extra Pay:	 $6,016.92 (182 days X $33.06 per hour x one hour per day) per dean. 
2. Released time:	 The teacher will be released from teaching two classes per day. 
That is, the teacher will teach only three classes per day. The 
teacher will continue to receive and accrue all compensations, 
benefits and seniority as do all full time teachers. 
Job Description: 
1.	 Handle teacher referrals - implementing the code ofconduct in a progressive and 
consistent fashion. 
2.	 Work directly with administration and staff in maintaining a safe and orderly 
environment. 
3.	 Provide mediation and counseling to students when appropriate. 
4.	 Analyze student attendance data and assist students in improving their attendance. 
Work with counselors, staff, administration and parents in resolving these potential 
issues. Disciplinary action may be needed to resolve such issues. 
5.	 When available, assist with the supervision of assemblies, cafeteria monitors and 
other large gatherings of students. 
6.	 Assist students with the resolution of potential or pre-existing conflicts. 
7.	 Provide supervision of students during the change ofperiods. 
8.	 Work with counselors, social workers, school psychologists, nurses and the 
administration in identifying student issues and providing input that would be 
beneficial in assisting them. 
9.	 Recommend disciplinary action to the principal that would affect a student's 
attendance in classes. (Detentions, out of school and in school suspensions). 
10. Detention round up at the conclusion of 9th period. 
11. Work with administration in various other situations that would assist in the 
supervision of students, including parents, meeting with staff, meeting with 
administration or attending to other student discipline tasks. It is understood by both 
parties that these requests must be reasonable in nature and within the confines of the 
teacher work day plus one additional hour before or after school. 
Durations: This specific MOA will sunset on June 26,2007. 
For the District:	 For the Association: 
President, SWRTA 
doc:	 moa deans/swna 

